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NAVY PREVENTION MEDICINE TEAMS

Mercy to care for non-COVID-
19 patients in Los Angeles

PCS on hold? Why you might want to visit the Legal Office now

EMBARK SHIPS, INCLUDING CARRIER THEODORE ROOSEVELT, IN 7TH FLEET
SOUTH CHINA SEA - Mem-

bers of Navy Forward-Deployed 
Preventive Medicine Units  
(FDPMU) and Naval Medical 
Research Center (NMRC) em-
barked several 7th Fleet ships 
March 14 to help combat the risk 
of and provide laboratory batch  
testing for COVID-19 onboard 
the ships.

Teams are embarked on USS 
America (LHA 6), aircraft carrier 
USS Theodore Roosevelt (CVN 
71), and 7th Fleet  flagship USS 
Blue Ridge (LCC 19) and have 
the ability to batch test Sailors 
onboard who present with in-
fluenza-like illness symptoms, 
instead of only  sending samples 
to be tested ashore.

This capability provides early-
warning surveillance for the 
medical teams to be able to 
identify if a COVID-19 case 
is onboard a ship, but does not 
individually diagnose Sailors. 
If a batch were to test positive, 
the medical teams would take 
additional measures, such as iso-
lating the Sailors whose samples 
were in the batch, and depending 
on the Sailor’s symptoms, poten-
tially medically evacuating them 
off the ship to a shore facility 
for testing.

To date, no cases of COVID-
19 have been diagnosed aboard 
any U.S. 7th Fleet Navy vessel.

“The team here in 7th Fleet 

by Cmdr. John Bauer, 
CNP Legal Office

WASHINGTON - Sailors 
waiting out the 60-day hold on 
Permanent Change of Station 
moves should consult their 
local Legal Assistance Office 
before notifying a landlord of 
intent to terminate their lease or 
even if they need to negotiate an 
extension.

In situations like this, Con-
gress has given military mem-
bers wide ranging protections 

Lt. Cmdr. Danett Bishop tests respiratory samples in the biological safety lab of 
USS America (LHA 6). Navy photo by MCSN Jonathan Berlier

under a 2003 law known as the 
Servicemembers Civil Relief 
Act.  

Known as the SCRA, the 
law’s legal reach protects service 
members when signing rental 
agreements or negotiating credit 
card rates as well as postpones 
mortgage foreclosure and some 
civil judicial proceedings for 
those on active duty in the 
military.

This is important because once 
the travel ban is lifted and Sail-

ors are given adjusted transfer 
dates, there are situations where 
they could lose some or all of 
their SCRA lease termination 
protection if they don’t handle 
things correctly up front.   

For example, Sailors should 
be aware if they negotiate a lease 
extension while in receipt of 
PCS orders - even if the orders 
are subsequently modified - they 
risk jeopardizing their lease 
termination protections under 
the act.

So, if you have received, or 
are expecting to receive, PCS or-
ders and have not yet terminated 
your current lease, you should 
consider waiting until the Navy 
lifts the stop-movement order 
and reauthorizes PCS moves. 
Even once the travel ban is lifted, 
it may take some time to turn 
your move back on.

However, if you have already 
requested an early lease termi-
nation under the SCRA, seek 
immediate from your Legal 

Assistance Office in contacting 
your landlord to request a volun-
tary lease extension.

Any agreement to re-let or ex-
tend a lease, however, should be 
written and signed by both you 
and your landlord with specific 
language that protects you from 
losing SCRA protections.  

If your landlord won’t give 
the extension, it’s not the end of 
the world, but you may have to 
relocate on an interim basis. 

Under Joint Travel Regulation 

Section 051904(b), a short-dis-
tance move may be authorized 
when vacating local private-sec-
tor housing because of an invol-
untary tour extension. You could 
also contact the local transporta-
tion office to request the short-
distance household goods move 
allowed in Chapter 5 of the same 
travel regulations.

For assistance, call your local 
Legal Assistance Office to ar-
range a phone consultation with 
a legal assistance attorney.

by Terri Moon Cronk, 
DoD    

Navy hospital ship USNS Mercy deployed 1,128 military person-
nel and civilians March 23 to Los Angeles in support of the nation’s 
COVID-19 efforts, providing a spectrum of medical care, including 
critical and urgent care for adults. Mercy is docked in the port of Los 
Angeles to help lift the burden from local medical treatment facilities 
that need to focus their resources on patients affected by the corona-
virus pandemic, said a Navy official March 23. Rear Adm. Timothy 
Weber, commander of the Naval Medical Corps Pacific and director 
of the Medical Service Corps, spoke with reporters at the Pentagon 
by telephone to update them on Mercy’s plans. He was joined by 
Capt. (Dr.) John R. Rotruck, the ship’s commanding officer. The 
doctors, nurses, corpsmen, other medical professionals and mariners 
will help communities hard hit by the pandemic. Mercy normally 
handles combat casualty care, and its crew won’t treat patients with 
the coronavirus, the admiral said. The ship and its staff will offer a 
broad range of medical and surgical support, with the exceptions of 
obstetrics and pediatrics. Nearly 60 of the medical staff members 
are military reservists, Weber said. “We’re honored to answer the 
call in a time of need,” he said. “Today is a big day for Mercy, Navy 
medicine and our national response to the coronavirus,” Rotruck 
said.  He said Los Angeles has seen some of the greatest impacts of 
the COVID-19 pandemic to date.“We’re ready on arrival to support 
FEMA and state and local efforts to protect the health of the American 
people in this whole-of-government approach.”

has taken COVID-19 seriously 
from the beginning and has 
many public health measures 
already in place,” said Capt. 
Christine Sears, 7th Fleet sur-
geon. “The FDPMU and NMRC 
augmentation teams provide 
additional depth in our ability 
to combat this virus.”

Teams embarked the ships 
to provide at-sea testing and to 
ensure the 7th Fleet operating 
forces are ready to combat a pos-
sible outbreak while maintaining 

mission readiness. The teams 
provide additional capabilities 
in addition to the 7th Fleet’s 
isolation procedures.

The teams are comprised of 
a variety of specialized Navy 
Medicine personnel to ensure 
force health protection of the 
fleet, and may include a micro-
biologist, medical laboratory 
technician, and preventive medi-
cine officer.

“As a medical service corps 

microbiology officer, this em-
bark gives us the chance to 
demonstrate some of our skill-
sets to the fleet, and what we 
bring to the fight,” said Lt. 
Cmdr. Rebecca Pavlicek, Blue 
Ridge COVID-19 testing team 
lead. “This capability allows 
us, the Navy, to protect mission 
readiness and protection of our 
Sailors.”

To ensure force health protec-
tion of the fleet, other medical 
specialties or logistical com-

ponents can be scaled up or 
down to meet mission specific 
requirements in the mitigation, 
health surveillance, and casualty 
prevention.

The 4-person team aboard 
America was the first to bring 
COVID-19 testing capability to 
a Navy ship.

“This is the most advanced 

laboratory capability that Navy 
Medicine has placed forward 
deployed,” said Cmdr. Brian 
Legendre, a preventative medi-
cine officer working aboard 
America.

“We can make force health 
protection decisions in real time, 
enhancing the health of the crew 
while minimizing any potential 

see Ships, next page

To the crew of Mercy ... 

... STAY SAFE
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ayview Church
Attract…Assimilate…Activate
6134 Pastor Timothy J Winters St., San Diego 92114 (619) 262-8384
Sunday 6:45am, 8:30am, 11am Worship Service
Studies in Christian Living (formerly known as Sunday School) Tuesday 
& Thursday 6pm, Wednesday 5:30pm & Saturday 9am
www.bayviewbc.org   info@bayviewbc.org   

B

t. Luke's Lutheran Church
5150 Wilson Ave., La Mesa, CA 91942
Phone: (619) 463-6633
website: www.st-lukes-la-mesa.org
Worship: 9am
Pastor: Mark Menacher, PhD.
We thank you for your service!

S

M t. Moriah Christian Church
"Purpose Driven" Gospel Church"
Multi- Cultural, Non-Denominational
Services on Sunday at 9am and 11am 
Near Miramar Base
7055 Carroll Rd., San Diego CA 92121
(858) 695-9692 www.mtmoriahcc.org

F irst Baptist Church 
"Reach Up, Reach Out, Reach the World"
Interim Pastor Jim Baize                www.fbcoronado.com
Sunday Bible Study 8:45am, Sunday Worship Service 10 am
Friday's Women's Bible Study 9:30-11:30am
445 C Ave., Coronado, CA 92118     (619) 435-6588
ariel@fbcoronado.com    FB: First Baptist Church of Coronado

ilitary Outreach International Church
“Supporting all families, all people, at all times”
Pastor Dennis Eley, Jr, MBA
Sunday Worship Service 12:30pm to 2:30pm
Thirsty Thursday Bible Study 7pm to 8:30pm
7997 Paradise Valley Rd, San Diego, CA 92139 • 619-773-6023
www.militaryoutreachministries.org
Download APP “MoMinistries”

M

C
anyon View Church of Christ
"Love God, Love People, Serve the World"
Sunday Bible Classes for all ages 9am
Sunday Worship 10am, 6pm
Wednesday nights 6pm Fellowship & Pizza! 6:30pm Bible Classes for all ages
4292 Balboa Ave., San Diego, CA 92117  Email:cvoffice@canyonview.org
(Near corner of Balboa Ave & Clairemont Dr)  (858) 273-5140
www.canyonview.org       @gotochrist      facebook.com/cccsd

Christ Community Church
Helping people love God and each other!
Saturdays at 6pm & Sundays at 8:45am & 10:30am
Children’s Ministries for All Kids! 
Small Groups for Teens & Adults of All Ages!
9535 Kearny Villa Rd., Mira Mesa 92126; Located just off Miramar Rd. & I-15
www.gotoChrist.com or (858) 549-2479

La Jolla Lutheran Church
"We Follow Jesus"
Sunday 9:30am Worship and Sunday School
Wednesday 6:30pm Bible Study
7111 La Jolla Blvd., La Jolla, CA 92037
(858) 454-6459
LaJollaLutheranChurch.com

Place your ad in our “Places of Worship” directory as low as $13 per week!

Places of Worship
esa View Baptist Church
Dr. Darrow Perkins, Jr., Th.D. Pastor/Servant
CWO3, USMC (Ret.)
Seeking Sinners; Saving Souls, Strengthening Saints
Sunday Church School at 8:45am • Morning Worship at 10am
Wednesday Night Bible Study 7pm
13230 Pomerado Rd., Poway CA 92064 
www.mesaview.org   (858) 485-6110

M

Living Water Lutheran Church
Meeting at Green Flash Brewery Gathering Room
6550 Mira Mesa Blvd. 
(Entrance Directly in back - off Sequence Dr.)
Worship 8:45am
(858)792-7691      LivingWaterSD7@gmail.com
Pastor: Rev. Steven Duescher 

ethany Lutheran Church
Lutheran Church - Missouri Synod
2051 Sunset Cliffs Blvd, Ocean Beach 92107
(Parking off the Alley - North of the building)
Worship 10:30am Sundays
Bible Class, Wednesdays 10am
(619)222-7291      LivingWaterSD7@gmail.com   

B

New military families are moving to San Diego 
every day.  Invite them to worship with you

in the Dispatch Church Directory.
(619)280-2985

outbreak of COVID-19,” said 
Lt. Cmdr. Danett Bishop, team 
microbiologist.

The FDPMU teams aboard 
America and the Blue Ridge 
are from Navy Environmental 
Preventative Medicine Unit 
Six based out of Pearl Harbor, 
and work to facilitate and edu-
cate using preventive medicine 
practices and provide additional 
laboratory capabilities. The team 
embarked with Theodore Roos-
evelt is assigned to the Naval 
Medical Research Center based 
in Silver Spring, Md.

Currently, the teams are only 
authorized to perform surveil-
lance testing and not individual 
testing. This means that the 
results cannot be linked to a 
particular patient for diagnos-
tics, but would enable the team 

Ships
continued from page 1

to detect COVID-19’s presence 
on the ship based off of the 
results.

“Since we’re performing sur-
veillance testing, the results of 
COVID-19 present, or not present 
can help inform the force health 
protection posture and provide 
valuable insight for the senior 
medical officer and outbreak re-
sponse team,” said Pavlicek.

The teams are equipped with 
two testing capabilities, includ-
ing the BioFire Film Array and 
the Step One RT-PCR System. 
The BioFire Film Array will 
test for a dozen different respi-
ratory diseases, while the Step 
One RT-PCR System allow for 
complex COVID-19 tests at sea, 
if necessary.

As the Navy’s largest for-
ward-deployed fleet, 7th Fleet 
operates roughly 50-70 ships and 
submarines and 140 aircraft with 
approximately 20,000 Sailors.

Carrier Theodore Roosevelt reports 
three cases of COVID-19

AT SEA - Three Sailors aboard 
aircraft carrier USS Theodore 
Roosevelt underway in the Pa-
cific Ocean were diagnosed with 
COVID-19 and were evacuated 
from the ship, Acting Navy Sec-
retary Thomas B. Modly said 
March 24.

“We’ve identified all the folks 
they’ve had contact with, and 
we’re quarantining them as 
well,” Modly said at a Penta-
gon news conference Tuesday, 
where he appeared with Navy 
Adm. Michael Gilday, the chief of naval operations. “This is an 
example of how we are able to keep our ships deployed at seas and 
underway, even with active COVID-19 cases. Our force remains 
on watch throughout the world [during] this crisis, and they’re 
continuing to execute their primary mission under the National 
Defense Strategy.”

Navy ships are sailing, Navy planes are flying, and training is 
still happening to safeguard U.S. national interests and those of the 
nation’s allies and partners around the world, Modly said. 

Sailors participate in a 
small-arms qualification 
aboard Theodore Roos-
evelt March 22. Navy 
photo

by John Vandiver,
Stars and Stripes

STUTTGART, Germany - 
The Army has placed con-
tingency response forces un-
der the highest “Delta” health 
threat level, requiring them to 
stay in their homes to protect 
their health as the coronavirus 
continues to spread rapidly 
around the world, the service 
announced.

The health threat level was 
also raised at Army bases around 
the world to the second highest 
level - “Charlie” - meaning 
only essential personnel will be 
granted access, the Army said 
March 25.

Tougher measures were put in 
place for crisis response units, 
who may be needed on short no-
tice for a global contingency.

The Army maintains forces, 
such as elements within the 
82nd Airborne, that are ready 
to deploy worldwide within 
18 hours.

“To further protect our con-
tingency response forces from 
exposure to the COVID-19 
virus, we are taking extra pre-
cautions and placing them under 
an HPCON Delta status,” said 
Gen. James C. McConville, 
Chief of Staff of the Army. “We 
are committed to maintaining 
the Army’s fighting strength by 
reducing the spread of this virus 
while simultaneously maintain-
ing dynamic force employment 
capabilities.”

Health Protection Condition 

Sgt. Andre Lewis with the 7th Mission Support Command asks COVID-19-related 
screening questions to occupants of a car before they can enter Daenner Kaserne 
in Kaiserslautern, Germany, March 19. Army photo by Joy Dulen 

Army raises health threat to its highest 
level for crisis response teams

Delta is the highest military 
threat level. In this case, it 
means soldiers are expected to 
remain at home for extended 
periods of time and movement 
in the community may be re-
stricted, the Army said.

Under HPCON Charlie, ac-
cess will be restricted to Army 
installations in the U.S. and 
overseas.

“Installations will limit all ac-
cess to essential personnel only 
and will limit the numbers of 
access points. All unit person-
nel are expected to follow all 
social distancing guidance to 
continue protecting our force,” 
the Army said.

As of March 24, there were 
at least 321 coronavirus cases 
within the global U.S. military 

community, compared to 59 on 
March 17, Pentagon data show. 
A little more than half of the 
cases - 174 - are in troops and 
the rest in family members, DoD  
civilians and contractors.

Cases overseas, especially 
in Europe, have also increased. 
U.S. European Command said 
March 25 that there are now 
72 members of the military 
community oversees who are 
infected.

Most of the cases in Eu-
rope are in Stuttgart, home to 
EUCOM’s headquarters. As 
of Wednesday morning, Army 
officials in Stuttgart reported 
44 coronavirus cases, up from 
33 a day earlier. In addition, 
441 members of the military 
community in Stuttgart also 
are in self-isolation or self-
quarantine.

Sailors can relax some grooming standards
WASHINGTON - The Navy has given commanding officers 

discretion to temporarily relax grooming standards for men’s and 
women’s hair length, but only if those COs believe the move is 
necessary to maintain proper social distancing guidelines and 
limit Sailor exposure to the coronavirus. According to NAVADMIN 
073/20, the policy only applies to hair length. It doesn’t apply to 
existing rules regarding sideburns, hair styles and facial hair shav-
ing requirements.“Commanding officers may allow for additional 
hair length and bulk on the sides, top and back of the head,” said 
Vice Adm. John B. Nowell, the chief of naval personnel in the mes-
sage.  Refer to the full story at https://www.navy.mil/submit/display.
asp?story_id=112391.
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National Military

10460 Mission Gorge Rd.
Santee, CA 92071

619-749-0742
Work Smarter, Play Harder!

Spray on Bedliners
MILITARY DISCOUNT

Get $25 off $300 or more with this ad

.com

.com

TOP QUALITY FIBERGLASS TONNEAU
COVERS & TRUCK CAPS

Labor costs.

2278 Palm Ave. • San Diego, Ca. 92154
619-425-5341

• Extended Warranty Accepted
• FREE Leak Inspection
• FREE Professional Estimates
• FREE Computer Diagnostic
with our repair

DIFFERENTIAL
REPAIR

SPECIALISTS

TRANSMISSION
REBUILD

10% OFF
CLUTCH

REPLACEMENT
$150 Labor

TRANSMISSION
TUNE-UP

$6999

Family owned &
operated since 1991

by C. Todd Lopez,
DOD News   

Nearly 10,000 National Guardsmen called up across 
the United States, with more expected soon, are per-
forming a variety of missions in response to COVID-19 
pandemic response efforts. 

Nearly 10,000 Guardsmen called up for COVID-19 response 

Sgt. Moises Castillo of the California Army National 
Guard helps an Amador County resident load food 
supplies into a vehicle at the Interfaith Food Bank 
in Jackson, Calif., March 23. Photo by Army National 
Guard Staff Sgt. Eddie Siguenza

Some are even federally fund-
ed, though they remain under the 
control of their respective state 
governors, but none of those 
Guardsmen are involved in law 
or quarantine enforcement, the 
chief of the National Guard 
Bureau said.

“There’s no discussion, ... 
there’s no plan to use the Na-
tional Guard in Title 32 or state 
active duty status or in any other 
status to do quarantine [enforce-
ment] or enforce shelter-in-place 
operations,” Air Force Gen. 
Joseph L. Lengyel said during 

a telephone news conference 
March 24.

Though it’s possible the Na-
tional Guard could be used in 
such a capacity if governors ask 
the Guard to do so, the general 
said, that has not happened.

“Once again, [there is] no plan 
to use the National Guard in any 
kind of large-scale lockdown 
capacity of the United States 
of America,” Lengyel told re-
porters.

Rather, he said, guardsmen 
who have been called up are 

providing transportation, com-
mand and control functions, 
engineering, and planning and 

logistics throughout the country. 
In 12 states, he added, Guard 
members are also either directly 

administering tests or supporting 
medical professionals in their ef-
forts. In Arizona, he said, some 
Guard members are even helping 
to keep the supply chain afloat 
for their local communities.

“They’ve got trucks show-
ing up at stores [with] nobody 
to unload the trucks,” he said. 
“In some cases, they’re using 
National Guard members to ... 
assist, if you will, that supply 
chain, to keep products available 
to people in the community.”

Lengyel said the federal gov-
ernment is helping out by pro-
viding funding to the National 
Guard at some locations in the 
United States.

“The president recently ap-
proved 100 percent federal 
funding for the National Guard 
in some of the hardest hit states: 
Washington, New York and Cali-
fornia,” he said. That funding, he 
said, doesn’t mean those Guards-
men are now under federal con-
trol. Those Guardsmen remain in 
support of their governor.

“[The president] left control 
of the National Guard to the 
governors and the adjutant 
generals, who are the people 
who know best how to apply 
these resources and people to 
fix problems in their states,” 
Lengyel said.

The general said that as the 
number of Guardsmen called up 
increases by as many as 1,000 
a day, the military and civil-
ian experience inherent in the 
National Guard will prove that 
those citizen soldiers and airmen 
are ideal candidates to assist in 
combating COVID-19.

“Our combined combat and 
civilian-acquired skills helps to 
create a blueprint for an ideal 
military component capable of 
addressing a myriad of chal-
lenges presented by this CO-
VID-19 response,” he said. “If 
you need us to drive trucks, fly 
planes, be mechanics, or plan 
large response efforts, the Na-
tional Guard is able to adapt to 
whatever mission the governor 
may need us to.”
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The Department of Defense is closely monitoring the impacts of the coronavirus disease outbreak on service 
members, their families and survivors. Resources and services offered through Military OneSource, the Military 
and Family Life Counseling program, and the Spouse Education and Career Opportunities program will continue 
to serve the military community.    

DOD’s Military OneSource, family readiness, 
spouse programs available during COVID-19

“We’re working hard to pro-
vide timely and accurate updates 
and helpful resources for our 
service members and their fami-
lies,” said Kim Joiner, deputy 
assistant secretary of defense for 
military community and family 
policy. “Our families can feel 
confident about finding official 
information and guidance on 
our websites and social media 
platforms. While we have made 
necessary changes in response 
to this pandemic, one thing 
remains the same – our com-
mitment to serving our military 
community.” 

What’s new
•A dedicated section is avail-

able on Military OneSource to 
keep service members and their 
families informed about the 
impacts of COVID-19 on the 

military community. 
•Beginning March 24, Military 

OneSource will offer non-medi-
cal counseling video sessions for 
children and youth who may feel 
overwhelmed by the COVID-19 
outbreak.

•Military OneSource will 
be live on Facebook Monday 
through Friday at noon Eastern 
Time to highlight available re-
sources. All videos will be avail-
able for on-demand viewing.

What’s the same
•Military OneSource is avail-

able 24/7/365 to help service 
members and their families 
with stress management and 
challenges related to COVID-
19, as well as provide non-
medical counseling and support. 
Call 800-342-9647 or connect 
through live chat. OCONUS? 

Click on https://www.militaryo-
nesource.mil/international-call-
ing-options for options.

•Military OneSource specialty 
consultations, such as relation-
ship support, new MilParent 
support, health and wellness 
coaching and more

•Financial counseling and 
MilTax services

•Language services, includ-
ing real-time interpretation and 
translation services

•Access to Resilience Tools, 
including CoachHub, Mood-
hacker and Love Every Day

•Access to the MWR Digi-
tal Library including many 
education and entertainment 
resources

•SECO career coaches remain 
available. Call 800-342-9647 
or connect through live chat 
to schedule an appointment. 

OCONUS? Click on https://
www.militaryonesource.mil/in-
ternational-calling-options for 
options..

•Online SECO tools and re-
sources remain available includ-
ing My Individual Career Plan, 
or MyICP, the Research Oc-
cupations Tool, the Scholarship 
Finder, the College Scorecard 
Tool, MySECO Resume Builder, 
and more.

•SECO online events and we-
binars are still active, including 
the Military Spouse Employment 
Partnership (MSEP) Partner 
Connect discussion and the 
Virtual Military Spouse Sym-
posium.

What’s changed
•Non-medical Counseling: 

While Military OneSource con-
see OneSource, page 4
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858-279-0240

2 LOCATIONS TO SERVE YOU

Your source for LEER, the undisputed leader in truck cap
and tonneau styling, function and design. We can fit virtually 

any truck on the road including YOURS!

NEW CAMPER SHELLS
$70 OFF

Cannot be combined with any other offer. 

Military
SPECIALS NEW TONNEAU COVER

$100 OFF

SPRAYLINER SPECIAL $349
Reg. $369

951-304-0285

Cannot be combined with any other offer. 

FREE ESTIMATES - Serving Military for Over 23 years
BRAKE SERVICE

SPECIAL
from $

Per Axle, Parts & Labor included. Most Cars
Standard Brake Packages

Don’t Wait Until You Have a Problem!

A/C
Service

and
Repair

Body
Work
and

Paint

CLUTCH
$

Most Cars. Parts & Labor included.

Includes: Pressure plate and disc. Adjustment,

New throw out bearing. Pilot bearing. Inspect flywheel

TIMING BELT
SPECIAL

from
$

Most Cars. Parts & Labor included

FUEL INJECTION
SERVICE

from
$

Most Cars. Parts & Labor included

CV JOINT
AXLE

from
$

Most Cars. Parts & Labor included
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tinues to offer non-medical 
counseling by telephone (1-
800-342-9647) and online via 
secure chat and video, in-per-
son counseling may be affected 
or unavailable depending on 
state and local policies. We 
encourage families to check 
with their local providers to 
confirm.

Military OneSource is a DOD-
funded program that is both a call 

OneSource
continued from page 3

center and website that provides 
comprehensive information, 
support, and resources on every 
aspect of military life. Service 
members and the immediate 
family of active duty, National 
Guard and reserve (regardless of 
activation status), survivors and 
DOD expeditionary civilians are 
eligible for Military OneSource. 
Veterans and their immediate 
family members are eligible for 
Military OneSource up to 365 
days post-separation or retire-
ment. All services are available 
at no cost. 

EDITOR’S NOTE: Statement attributed to Lt. Col. Mike Andrews, Department of Defense spokesman:

Partnering with the Defense industrial base to combat COVID-19

“The Department continues 
to aggressively partner with 
the defense industry to mitigate 
impacts from COVID-19.

Under Secretary of Defense 
Ellen Lord’s Acquisition and 
Sustainment leaders in Indus-
trial Policy, Defense Pricing and 
Contracting, Defense Logistics 
Agency, and the Defense Con-
tracting Management Agency 
(DCMA) have made significant 
progress recdently in addressing 
specific concerns outlined by 
defense industry leaders.

During the 4 daily COVID-
19 update calls with defense 
industry associations leaders this 
week, led by Deputy Assistant 
Secretary of Defense for In-
dustrial Policy Jennifer Santos, 
several key concerns identified 
by industry included 1) critical 
defense contractor workforce 
ability to continue working; 2) 
ensuring cash flow to the defense 
industrial base; and 3) getting 
standardized guidance out to 
industry.

On March 20, the Department 
issued two memos that address 
all three concerns. After work-
ing closely with the Hill and 
the Department of Homeland 
Security, Under Secretary Lord 
issued a Defense Industrial Base 
Essential Critical Infrastructure 
Workforce memo that defined 
essentiality in the Defense In-
dustrial Base (DIB) workforce, 
ensuring the defense industrial 
base’s critical employees can 
continue working. The memo 
also reiterated her commitment 
to the safety of the workforce 
and support of the national se-
curity mission.

In addition, on March 20, Kim 
Herrington, director of defense 

pricing and contracting, issued 
a Deviation on Progress Pay-
ments memo, which stated that 
once in contracts, the progress 
payment rate that contracts can 
get paid for will increase from 
80 percent of cost to 90 percent 
for large businesses and from 90 
percent to 95 percent for small 
businesses. This is an important 
avenue where industry cash 
flow can be improved. DCMA 
will work on mass modifications 
to contracts where applicable 
(vs. one by one) using DCMA 
authorities. In addition, the 
Department is accelerating pay-
ments through several means to 
prime contracts and directing 
prime contracts to expedite pay-
ments to subcontractors.

Vice Adm. David Lewis, 

DCMA director, has worked 
closely with the contracting 
workforce and the Defense Fi-
nance and Accounting Services 
(DFAS) to ensure that invoices 
are continuing to be paid in a 
timely manner.

On March 20, the Acquisition 
and Sustainment Small Business 
Office reached out to defense 
industry small businesses, and 
is working with the Small Busi-
ness Administration and their 
small business emergency loan 
program to help protect these 
companies.

The Department is fully en-
gaged with the interagency to 
leverage the Defense Production 
Act to help reinforce critical ele-
ments of the DIB. It is especially 

important to understand that 
during this crisis the DIB is vul-
nerable to adversarial capital, we 
need to ensure companies stay 
in business without losing their 
technology. The Department will 
be discussing this in more detail 
next week.

Under Secretary Lord remains 
grateful for the productive discus-
sions with the defense industry 
associations, U.S. Chamber of 
Commerce, Hill and State lead-
ers. 

She’s especially proud of the 
incredible efforts of Department 
leaders and contracting officers 
across the nation who are help-
ing ensure a secure, reliable 
and resilient Defense Industrial 
Base.”

by Jim Garamone,
DOD News   

In the midst of the coronavirus 
pandemic, NATO is doing what 
it does best - working together to 
confront threats, Secretary Gen-
eral Jens Stoltenberg said. 

The secretary general spoke 
March 19 at the alliance’s 
headquarters in Brussels as he 
unveiled the alliance’s 2019 
annual report. “This is a global 
pandemic, which affects us all,” 
he said. “I express my condo-
lences to those who have lost 
loved ones; my solidarity with 
all those who suffer from the 
virus; and my gratitude to the 
health workers and all those on 
the front line, who are fighting 
this crisis day and night often in 
very difficult conditions.”

Stoltenberg also commended 
military personnel in allied na-
tions who are supporting efforts 

Stoltenberg charts NATO’s COVID-19 progress, announces survey results
to combat the virus.

He said this is a time when 
resilience is tested to the limit, 
and when many NATO allies are 
having to make unprecedented 
decisions with tough social and 
economic consequences.

The alliance is working to 
limit the spread of the virus to 
reduce the risks to soldiers and 
civilians. But NATO still must 
ensure that its essential work 
continues to maintain deterrence 
and defense for allied nations, 
the secretary general said.

Stoltenberg  noted that some 
alliance personnel have tested 
positive and that some exercises 
have been modified or cancelled. 
Still,  he said NATO’s ability to 
conduct operations has not been 
undermined. “Our forces remain 
ready, and our work goes on,” 
he said.

Stoltenberg shifted to discuss 
his annual report on the alli-
ance. 

He called last year a time of 
great strides in adapting the al-
liance.He also spoke of a survey 
the alliance conducted last year 
as NATO marked its 70th anni-
versary. For the survey, 29,000 
people across the alliance were 
interviewed. Stoltenberg said 81 
percent of respondents believe 
the collaboration between North 
America and Europe on safety 
and security is important. “Al-
lied citizens strongly agree with 
the core principle of collective 
defense,” he said.

A total of 76 percent believe 

their NATO allies would defend 
them if they are attacked, he 
said, and 71 percent agree that 
their own country should act in 
defense of another ally.

Finally, a clear majority - 64 
percent - would vote to remain in 
NATO, and only 9 percent would 
vote against remaining, the sec-
retary general said. “So while 
results naturally vary across dif-
ferent countries, overall support 
for the NATO alliance is strong,” 
he added.

“In 2019, we further boosted 
our investment in defense - 
spending across the alliance has 
increased in real terms by 4.6 
percent,” Stoltenberg  said. “We 

continued to strengthen our de-
terrence and defense, delivering 
on our readiness initiative and 
increasing our ability to move 
our forces across the Atlantic and 
in Europe,” he said.

Alliance nations were united 
in calling out Russia’s viola-
tion of the Intermediate-range 
Nuclear Forces Treaty. “We 
remained committed in the fight 
against terrorism with our train-
ing missions in Afghanistan and 
in Iraq,” he said. “We enhanced 
our resilience by updating the 
baseline requirements for tele-
communications infrastructure, 
including 5G, and we declared 
space as our fifth operational 
domain alongside land, air, sea 
and cyber.”

Two U.S. destroyers deploy as 6th Fleet 
remains operational, vigilant

ROTA, SPAIN - Two forward deployed destroyers got under-
way for regularly scheduled patrols March 222-23 from Rota, 
Spain in support of regional maritime security. After taking 
precautions to ensure the health and safety of their crews, USS 
Porter and USS Donald Cook, departed on time from their for-
ward deployed berths in Rota. “We continue to operate our ships, 
planes, and submarines throughout the region, being mindful to 
take appropriate action to protect our people and others,” said 
Vice Adm. Lisa Franchetti, commander, 6th Fleet. “The health 
and safety of our Sailors, Marines, Coastguardsmen, civilians, 
and families, along with that of our Allies and partners, remains 
a top priority.” After completing a weapons onload, Porter de-
ployed on her 8th patrol from Rota; Donald Cook began her 10th 
patrol. While deployed to the waters around Europe and Africa, 
the ships will ensure freedom of navigation and serve as part 
of Europe’s comprehensive ballistic missile defense network. 
“Donald Cook got under way to ensure regional security and 
demonstrate commitment to our partners and allies,” said Cmdr. 
Kelly Jones, USS Donald Cook’s commanding officer. “Every 
day, our crew lives by faith without fear. We have the watch.” 
Porter and Donald Cook comprise half of the Forward Deployed 
Naval Forces-Europe destroyers.  USS Carney and USS Ross 
comprise the remainder of CTF 65/ DESRON 60.
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Veterans News 

VA Disability Claim Denied?
Know Your Rights and

Don’t Take “No” for an Answer!
Why Risk a Permanent Denial and Lose Back Pay?

Call or Text the Professional Advocates Today!

No Fees Unless You Win - Free Consultation

760-585-4665
www.VetDisabilityAid.com

Crossword Puzzle
Across
1 “Get lost!’
6 Google __: geographical app
10 Ruth with bats
14 Egypt’s capital
15 They may clash on a movie set
16 Environmental sci.
17 *Power source that plugs into a 
computer port
19 Physics particle
20 Andes, e.g.: Abbr.
21 Against
22 Make amends (for)
23 *”Airplane!” flight number, to the 
control tower
26 Boats with double-bladed paddles
29 Forget to include
30 Mosque leader
31 Address for Bovary
33 Having one flat, musically
36 *Carl Icahn or Michael Milken
40 Billy the __
41 Father or son New York governor
42 Head, to Henri
43 Suffix with joke or pun
44 Gratify
46 *Castle gate-busting weapon
51 Going on, to Sherlock
52 Lily pad squatter
53 Sock hop site
56 “The Mod Squad” cop
57 Home of the player at the ends of the 
answers to starred clues
60 Actor Estrada
61 Be complicit in, as a caper
62 Giraffe kin
63 Exec’s asst.
64 TiVo predecessors
65 Jotted down

Down
1 Film on stagnant water
2 Film credits list
3 Barbecue fare

4 Smile shape
5 Iroquoian people, or a hair style named 
for them
6 Fred or Ethel of old TV
7 Texas A&M athlete
8 19th-century master of the macabre
9 Old Rus. state
10 “Get lost!”
11 Follow, as a tip
12 Trailblazing Daniel
13 Roundheaded Fudd
18 Yucat‡n years
22 Jungian inner self
23 Pack (down)
24 Calf-roping event
25 Poet Khayy‡m
26 Punt or field goal
27 Mine, to Marcel
28 One of 100 between end zones
31 Native New Zealander
32 Source of quick cash, briefly
33 Brainstorm
34 Butterfly catchers
35 For nothing
37 Eight-musician group
38 Regretful sort
39 Bulleted list entry
43 Heavyset
44 Plum’s title in Clue, briefly
45 Blue or black water of filmdom
46 Hay bundles
47 Burning
48 Mixer with gin
49 Player referenced in 57-Across’ 
clue, briefly
50 Southern side dish
53 Tiny biting insect
54 “Eek!”
55 Hotel room cleaner
57 Cleveland cager, for short
58 “Easy as” letters
59 Old studio letters

Social Security Matters  
Ask Rusty - About the dreaded ‘IRMAA’ provision

by Russell Gloor
Dear Rusty: About a month or two ago I was notified that my 

Social Security was being reduced from $1,583 a month to about 
$1,283 a month - a $300 deduction! They said it was because 
my income was over the limit on my last return. I filed my taxes 
“married - filing separately” because 
my wife has her own income. If we 
had filed jointly, I would not have 
had the reduction. My question is why 
wasn’t this told to us when we filed 
our Income Tax last year instead of 
a last-minute thing? I am a 77-year 
old and a 100 percent disabled veteran, which probably has no 
effect on this, but wanted to add that information. Any light you 
can shed on the matter will be very much appreciated. Signed: 
Irritated Senior

Dear Irritated Senior: First, I want to thank you for your service 
to our country. Allow me to explain what I believe happened. Your 
net (not gross) Social Security benefit payment was probably 
reduced as a result of a rule known as “IRMAA” - the “Income 
Related Medicare Adjustment Amount.” This is a supplement 
added to your Medicare Part B premium as a result of higher 
income, and a higher Medicare premium would mean a lower 
net Social Security payment. 

Although filing your taxes separate from your wife does mean 
a lower income reported to the IRS for you, it also reduces the 
clip levels at which the IRMAA rule kicks in. For those who file 
income tax as an individual, IRMAA applies if your “provisional” 
income from all sources, including IRA or 401(K) withdrawals 
and half of your SS benefits for the tax year, exceeds $87,000. 
For those who file taxes jointly as a married couple, IRMAA ap-
plies if your combined income is more than $174,000. Incomes 
above those clip levels result in corresponding higher IRMAA 
premiums, up to a maximum of $491.60 (for 2020). So apparently 
your income for your filing status exceeded one of the higher 
IRMAA clip levels, which resulted in your monthly Medicare 
Part B premium going from the standard $144.60 to an IRMAA 
premium about $300 higher. Note that if your income in a sub-
sequent year falls below the IRMAA clip levels, your Medicare 
premium will also go down to the level appropriate for your more 
recent income level. 

As far as why you weren’t told this in advance, neither Medicare 
nor the IRS (nor any other Government agency) will advise you 
in advance on such matters; the onus is upon you (and your tax 
preparer or financial advisor) to understand the implications of 
your income on your Medicare premium as well as your income 
tax obligation. You may want to speak to your tax advisor to see 
if there is a tax-filing option for eliminating the IRMAA. Once 
again, thank you for your service to our country, and I hope the 
above clarifies what happened to your Social Security benefit.

Russell Gloor is a certified Social Security advisor with the 
Association of Mature American Citizens. This article is intended 
for information purposes only and does not represent legal or 
financial guidance. To submit a question, visit macfoundation.
org/programs/social-security-advisory or e-mail at ssadvisor@
amacfoundation.org.

by MC1 Mark D. Faram, 
CNP Public Affairs  

The Navy has suspended all 
in-person Transition Assistance 
Program classes due to social 
distancing rules now in place.

But the Navy isn’t eliminat-
ing the training requirement 
and instead is authorizing all 

separating and retiring Sailors 
to complete this requirement 
online, allowing them to sepa-
rate on time.

Transition assistance available online for Sailors
Here’s what you need to 

know:   

“Commanders must continue 
to ensure transitioning service 
members are prepared to reinte-
grate into the civilian communi-
ty, especially in the challenging 
times we face,” said Vice Adm. 
John B. Nowell, the Navy’ top 

uniformed personnel official in 
NAVADMIN 082/20.

Active-Duty Sailors retiring 

“Commanders must continue to ensure 
transitioning service members are pre-
pared to reintegrate into the civilian com-
munity, especially in the challenging times 
we face.” - Vice Adm. John B. Nowell

or separating are exempt from 
the stop movement, which 
means that separations and 
retirements will go on as sched-
uled, unless Sailors request 
and are approved to reenlist 
or extend

The course completion re-
quirement is also still in place 
for Reserve Sailors on ac-
tive-duty orders for more than 
179 days as well as mobilized 
reservists within 60 days of 
redeployment and demobili-
zation.

For those with enough time 
left on the books, the message 
recommends they simply re-
schedule for a later date.

Those inside their 365-days 
prior to separation start time 
or 90-days prior to separation 

Capstone requirement must 
complete their training through 
the Joint Knowledge Online 
Website. Details on the TAP 
virtual curriculum to include 
links to the training available 
on the Department of Defense 
Transition Assistance Program 
Website.

What’s not changed is the 
requirement for initial Self-
Assessment Counseling, Pre-
Separation counseling and 
Capstone sessions. These can 
still be done in-person us-
ing proper social-distancing 
protocol or telephonically by 
command career counselors or 
TAP managers.

TAP related questions can 
be directed to Tom Albert at 
(901)-874-4254 or via e-mail 
at tom.albert@navy.mil.

WASHINGTON - The Of-
fice of Personnel Management 
(OPM) approved a request from 
the Department of Veterans Af-
fairs (VA), March 19, to waive 
a section of federal law that 
governs retired VA workers.

The waiver makes it easier for 
the department to rehire retired 
VA health care workers and will 
help VA health care facilities 
bolster their medical staffs dur-
ing the COVID-19 pandemic.

VA plans to use the waiver 
authority to begin hiring actions 
as early as this week, and the 
department is inviting interested 
retired physicians, nurses, phar-
macists, laboratory technicians, 
respiratory therapists and other 
medical professionals to register 
online.

“This action helps give the 
department surge capacity as 
needed,” said VA Secretary Rob-

After OPM action, VA invites retired 
medical personnel back to work

ert Wilkie. “On behalf of all the 
Veterans we serve, I thank OPM 
for its quick action and invite 
our retired health care workers 
to consider coming back to VA 
during this crucial time.”

When rehired, retirees’ sala-
ries are normally reduced to re-
flect the retirement annuity they 
are already receiving. However, 
this waiver eliminates that salary 
reduction, making the prospect 
of returning to VA employment 
more appealing.

Retired VA clinicians who 
are interested in coming back to 
VA can register at https://jobs.
kontactintelligence.com/Veter-
anAdmin/Apply?170d70b8b2ff
2c02999be209277e8faf.

OPM’s waiver authority ex-
pires after one year.For more 
information on VA’s response 
to COVID-19, visit va.gov/coro-
navirus.
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Career & Education

Military Discount 20% Off
With valid military ID. Some restrictions may apply. Not valid on any sale 

items. Not valid with other offers or prior purchases. Exp. 5/8/20

2130 Industrial Ct., Vista, CA 92081 • 866-711-0425
Shop online at www.dejavuloveboutique.com

Mon.-Sat. 9am-Midnight l  Sun. 11am-11pm

3695 India Street • www.elindiosandiego.com • 619-299-0333

Family Owned & Operated Since 1940

OPEN FOR PICKUP ONLY
DAILY 9am - 6pm

MILITARY 10% DISCOUNT

3695 India Street • www.elindiosandiego.com • 619-299-0333

Family Owned & Operated Since 1940

OPEN FOR PICKUP ONLY
DAILY 9am - 6pm

MILITARY 10% DISCOUNT

PORT HUENEME - It’s easier than ever for Seabees to complete 
rate training for advancement.Sailors in the seven Seabee rates can 
now download the Naval Construction Forces’ new Seabee Rate 
Training Manuals (RTM) App and study on the go, whereever they 
are in the world. They can download RTMs in PDF format, answer 
and score review questions, and enter completed courses directly 
into their Electronic Training Jacket by entering their DODID 
number. Chief Steelworker Samuel Ruby of the Center for Seabees 
and Facilities Engineering, who led the development, testing, and 
release of the application, said the app was designed with the fleet 
in mind.“Seabees will have a reference for studying for the advance-
ment exam, 24/7, around the world, without needing a CAC enabled 
asset and without having to print massive files,” said Ruby. The 
app can be accessed without a CAC and once in, they can review 
course summaries, illustrations and glossaries, bookmarked content, 
set calendar reminders, find contact information for support, and 
send questions and comments to rating program managers using the 
in-app feedback form. The app was tested in the Fleet with positive 
feedback. The Sailors involved particularly like the ability to provide 
direct feedback and have an impact on training requirements that 
affect the future of their rates.The app is part of CSFE’s Technology 
Infusion into Training initiative, which strives to leverage and apply 
modern learning methods and management technologies to enhance 
the delivery of training.  The app was designed in coordination with 
the PMW 240 Sea Warrior Program.

Center for Seabees helps 
develop Seabee rate training app

by Dr. Daneen Skube
Tribune Content Agency

Q: I’ve had a huge personal 
catastrophe in my life that has 
affected my work. I’m struggling 
to maintain my attitude and 
performance. I’m certain that 
I’m not your only reader that has 
been devastated by tragedy. How 
do you advise clients to respond 
to profound personal losses?

A: I advise clients to take the 
time they need to recover, have 
compassion for the extreme 
challenge of bouncing back and 
avoid making their tragedy a 
definition of who they now are.

Many people experience a 
personal catastrophe and attempt 
to ignore the emotional devasta-
tion and show up at work right 
away. If you don’t take time 
away from work, there is no way 

Don’t be defined by your tragedy
you can ignore your loss. Even-
tually work can keep your mind 
busy while your heart is healing, 
but not immediately.

If you return to work quickly, 
you can make big mistakes and 
these errors end up making 
your situation worse. A normal 
response after tragedy is an 
encapsulation within your inner 
world, distraction and trouble 

focusing. Forcing yourself to 
work in the immediate aftermath 
is poor judgment.

Now you might ask what 
time period is the immediate 
aftermath? Depending on how 
much you love your work and 
the severity of the tragedy, the 
time you need varies from a 
week to three months. You also 
have to work around the policies 
of your employer or, if you are 
self-employed, your financial 
needs. Obviously, the long-term 
healing will take much longer.

Compassion for the difficulty 

of facing a forest fire event burn-
ing down your old world means 
dropping outside commitments. 
Don’t return phone calls, answer 
emails or go to social events un-
less it helps you. Sleep or nap 
as much as you want. Every 
animal becomes reclusive when 
severely wounded. 

Many people are tempted to 
become defined by their tragedy 

after a severe loss. They are no 
longer just themselves but now a 
widow, an orphan or a survivor. 
Notice none of these definitions 
encourage them to thrive. 

If you see tragedy as a train 
station where you get off briefly 
and then re-board the life train, 
you’ll be more resilient. Tragedy 
is not your new self-definition 
unless you decide it is. You are 
a person that has experienced 
a tragedy not a person that is a 
tragedy. Know the difference. 

If we live a long life, each of 
us will experience profound loss 

that shakes the foundation of our 
lives. Life can emulate art if we 
apply the above advice. Most 
truly interesting literary and 
cinema stories start with a great 
tragedy just before the hero or 
heroine is forced to set out on a 
rewarding new adventure.

If you have survived a great 
loss, be on the lookout for the ad-
venture that beckons. A tragedy 
is not the end of your story. 

 
The last word(s)

Q: I work with a boss that is 
often right, but I have to put up 
with him arguing with me a lot. 
I do like learning at work and I 
learn from him, but is arguing 
the only way to learn?

 
A: Yes, it often is. As bas-

ketball coach John Wooden 
observed, “Surround yourself 
with smart people who’ll argue 
with you!”

Daneen Skube is an execu-
tive coach, trainer, therapist 
and speaker, who also appears 
on the TV program Workplace 
Guru.

WASHINGTON - In response 
to DoD’s efforts to contain the 
spread of COVID-19, the Navy 
has delayed the spring Navy 
Wide Advancement Exams with 
NAVADMIN 069/20 and the 
cancellation of the spring 2020 
Physical Fitness Assessment 
Cycle in NAVADMIN 071/20, 
released March 17.

The measures were taken to 
limit exposure of Navy person-
nel to the coronavirus by fol-

Navy cancels Spring 2020 fitness cycle, delays advancement exams
lowing guidance from Centers 
for Disease Control advising 
against large gatherings of 
people. 

“With these exam date chang-
es, the Navy Advancement 
Center is focused on making 
sure no Sailor is disadvantaged 
in the advancements processes,” 
said Tom Updike, deputy direc-
tor of the NAC.

All enlisted advancement 
exams scheduled to be admin-
istered after March 17 are now 
rescheduled with the following 
administration dates:

•May, 21 - Cycle 247 (E-4 
only) Active Duty and Full-
Time Support regular NWAEs.

•May 22 - Cycle 106 (E-4 
through E-7) Selective Re-
serve NWAEs approved for 
late administration on the first 
available drill weekend after 
this date.

•June 12 - Cycle 247 (E-4 
through E-6) final date to ad-
minister substitute exams.

The rescheduled dates result 
in no change to the advancement 
candidate’s final multiple score 

or eligibility requirements. 
Eligibility dates remain the 

same as listed in NAVADMIN 
284/19, no new candidates will 
be added because of the delay.  

The delay in testing also 
means there will also be a shift 
to the right of advancement 
results. E-4 through E-6 Total 
Force advancements as well as 
Selected Reserve and Full-Time 
Support E-7 Selection Board 
Eligibility are anticipated to be 
released in July 2020. Results 
will be heavily dependent on 
commands promptly processing 
and returning answer sheets.  

Navy officials also cancelled 
the Spring PRT out of an abun-
dance of caution to ensure CO-
VID-19 does not spread further 
to Navy personnel.  

“The Navy’s PFA and the 
associated physical readiness 
standards maintain a baseline 
level of physical fitness for 
Sailors,” said Paul Rosen, act-
ing director of the 21st Century 
Sailor Office, which oversees 
physical readiness policy for 
the Navy.
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Norwich is an Equal Opportunity Employer | Critical Information: www.norwich.edu/consumerdata | Privacy Policy: online.norwich.edu/about-us/privacy-policy

Explore education programs in 
Cyber Security, Management, 

Strategic Studies (SOF specific), 
International Relations, 

Diplomacy, History, Criminal 
Justice and much more at:

LIVE, LEARN 
& ADVANCE

ONLINE.NORWICH.EDU/DREAMBIG

MASTER’S DEGREES

BACHELOR’S DEGREES

CERTIFICATES AND
PROFESSIONAL EDUCATION 

1 (866) 684-7237

learn@norwich.edu

Norwich University is accredited by the New England 
Commission of Higher Education (formerly the Commission 

on Institutions of Higher Education of the New England 
Association of Schools and Colleges, Inc.). 

by Gunnery Sgt. Jon Holmes

Marine Fighter Attack 
Squadron 314 celebrat-

ed the results of over five months 
of F-35C Lightning II transition 
training when they received their 
Safe-For-Flight Operations Cer-
tification at Marine Corps Air 
Station Miramar March 20. 

VMFA-314 and the Navy’s F-
35C Fleet Replacement Squad-
ron, Strike Fighter Squadron 
(VFA) 125, diligently worked 
together toward this historic 
accomplishment even while 
conducting precautionary mea-

The first Marine Fighter 
Attack Squadron (VMFA) 
314 “Black Knights” F-
35C aircraft flies in for-
mation over the Sier-
ra’s with the VFMA-314 
squadron F/A-18A. Navy 
photo.

First Marine F-35C squadron 
attains next aviation milestone

sures to stem the spread of novel 
coronavirus (COVID-19). 

SFFOC is an important mile-
stone for VMFA-314’s transition 
to the F-35C Lightning II from 
the F/A-18 Hornet. It marks 
the end of the squadron’s over-
sight by VFA 125, which was 
responsible for ensuring that 
the “Black Knights” received 
quality training during their 
temporary relocation to Naval 
Air Station Lemoore, from Sept. 
2019 to Jan. 2020. 

The SFFOC process ensures 

the squadron is manned with 
qualified personnel to imple-
ment maintenance and safety 
programs in support of fleet 
operations. All transitioning 
squadrons are required to com-
plete this certification prior $158

2011 HONDA CR-Z EX
$5,995

2015 NISSAN VERSA NOTE
$7,995

2016 JEEP PATRIOT HIGH ALT
$11,995

2014 HYUNDAI SANTA FE
$16,995

2014 CHEVY CAMARO
$12,995

2013 DODGE GRAND CARAVAN
$9,995

2015 KIA SOUL
$10,995

$178 Mo.
Plus tax 

Trailer tow package, Jeep Active Safety 

Hard Top, Spray Liner, Automatic 
Transmission & More.

NEW 2020 JEEP

COMPASS LATITUDE

Mo.
Plus tax 

2018 FORD FUSION SE
$16,995

2014 NISSAN LEAF S HB
$8,995

NEW 2020 JEEP

GLADIATOR 
SPORT

see F-35C, next page
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to independently conducting 
flight operations.

“The achievement of this 
certification represents years 
of hard work and detailed 
coordination across the entire 
USMC and Naval Aviation 
Enterprise,”said Lt. Col. Cedar 
Hinton, commanding officer 
of VMFA-314. “The ‘Black 
Knights’ have met or exceeded 
every challenge faced dur-
ing this transition, and I am 
extremely proud to be a part 
of this fantastic squadron. 
Today’s achievement marks a 
significant milestone and the 
beginning of a new chapter in 
our storied legacy. The F-35C 
advances our capability well 
into the next generation of 
fighter-attack aircraft and will 
keep our squadron, and our 
service, relevant for decades 
to come.”

The certification process 
encompasses areas such as 
equipment, personnel and pro-
grams. Requirements include 
the installation and operation 
of management information 
systems and their accompany-
ing support networks. There 
is also a requirement for op-
erational F-35C squadrons to 
maintain robust maintenance 
programs and complete vari-
ous inspections ranging from 
conventional weapons techni-
cal proficiencies to safety. 
Squadron personnel complete 
a transition curriculum and 
maintain specific competencies 
in accordance with Naval Air 
Training and Operating Pro-
cedures and Standardization 
guidelines. 

“I am honored to serve 
alongside the Marines who 
make this squadron’s opera-
tions run smoothly every day,” 
said Sgt. Maj. Lorenzo Wil-
liams Jr., sergeant major of 

VMFA-314. “The Marines 
who transitioned to VMFA-
314 from various units across 
the Marine Corps were the 
right men and women for the 
job. They are disciplined, in-
telligent and they completely 
understand the importance of 
their mission. We have mature 
staff non-commissioned of-
ficers who have a great deal 
of experience, which made the 
transition happen seamlessly. 
I know they will carry on 
our proud legacy from being 
the first F/A-18 squadron in 
the Department of Defense 
to fly the Hornet tactically to 
becoming the first operational 
F-35C squadron in the Marine 
Corps.”

Aviation history was made 
when 3rd Marine Aircraft 
Wing welcomed its first F-
35C Lightning II to MCAS 
Miramar on Jan. 21. The 5th 
Generation aircraft - piloted by 
Hinton - marked the arrival of 
the Marine Corps’ first F-35C 
to Fleet Marine Force.

The “C” variant of the F-35 
is the first 5th Generation long-
range stealth strike fighter 
designed to operate from both 
land bases and aircraft carri-
ers. The Lightning II’s control 
surfaces and landing gear are 
better equipped for carrier 
operation than the “A” and “B” 
variants of the aircraft flown 
by the Air Force and Marine 
Corps, respectively. The F-35C 
is also equipped with larger 
internal fuel storage, which 
when combined with its ability 
to refuel in-flight, extends its 
range and allows for enhanced 
flight time when compared to 
other aircraft.

3rd MAW continues to “Fix, 
Fly, and Fight” as the Marine 
Corps’ largest aircraft wing 
and remains combat-ready, 
deployable on short notice, 
and lethal when called into 
action. 

F-35C
continued from page 7

SAN DIEGO - Southwest 
Regional Maintenance Center 
(SWRMC) graduated its first 
Navy Afloat Maintenance Train-
ing Strategy (NAMTS) General 
Shipboard Welding and Brazing 
Sailors recently.

The  gradua t -
ing Sailors earned 
their qualifications 
and Navy Enlisted 
Classification Code 
(NEC) in General 
Shipboard Welding 
and Brazing by re-
ceiving on-the-job 
training through 
the NAMTS Pro-
gram.

“NAMTS pro-
vides our Sailors 
with the skills nec-
essary to perform 
maintenance on 
a variety of ship 
sys t ems , ”  s a id 
Capt. David Hart, 
SWRMC’s com-
manding officer. 
“The training that 
these Sailors re-
ceive empowers 
them with the con-
fidence they need to perform 
emergent repairs when out at 
sea, providing a cost savings to 
the Navy and streamlining the 
repair process.”

These skills saves critical time 
by preventing the need for the 
ship to return to port for repairs. 
The General Shipboard Welding 
and Brazing curriculum was 
designed to conceptually give 
a welder, with minimal skills 
and proficiencies, a roadmap to 
build knowledge and develop 

SWRMC graduates its first General 
Shipboard Welding and Brazing Sailors

Lt. Cmdr. Gregory Crum, Southwest 
Regional Maintenance Center pro-
duction officer (far left), and Craig 
Cunningham, SWRMC production 
department head (far right), are 
shown with SWRMC’s first Navy 
Afloat Maintenance Training Strat-
egy General Shipboard Welding 
and Brazing graduates: Petty Of-
ficer 1st Class Bradley Regan, Petty 
Officer 1st Class Matthew French, 
and Petty Officer 2nd Class James 
Abbott. Navy photo

their ability to weld and braze 
utilizing different materials and 
in different configurations.

The NAMTS General Ship-
board Welding and Brazing 
Job Qualification Requirement, 

or JQR, took several years to 
implement at SWRMC. During 
that period, SWRMC Produc-
tion Department leadership and 
Hull Maintenance Technicians 
worked to ensure the JQR was 
compliant with Navy regulations 
for the NAMTS Program. After 
several reviews, and with care-
ful consideration by the major 
RMCs, CNRMC, and NAVSEA, 
the program was initiated in 
April 2018.

Following the launch in 2018, 

Petty Officer 1st Class Bradley 
Regan enrolled in the program 
and was followed shortly af-
terwards by Petty Officer 1st 
Class Matthew French and Petty 
Officer 2nd Class James Abbott. 
These Sailors helped improve 
the process by identifying road-
blocks and shortfalls that needed 
to be addressed as they pro-
gressed through the program. A 
SWRMC subject matter experts 
reviewed and adjusted processes 
to ensure the level of knowledge 
and the skills met expectations.

Local Military News Briefs

Camp Pendleton Marines set up a medical isolation and 
observation center ... Marines stationed on Camp Pendleton set 
up a medical isolation and observation center in the 13 Area March 
15. The medical isolation and observation center comes from the 
direction of Marine Brig. Gen. Dan Conley, the commanding general 
of Marine Corps Installations West, Camp Pendleton. “There are 
roughly nine barracks that have 16 rooms,” said Marine Capt. Hali 
Brown, the safety officer for Headquarters and Support Battalion, 
MCB Pendleton. “The capability is two per room with their own 
shower and bathroom.” The facility staff will properly separate guests 
by symptoms and their level of exposure to the virus, from awaiting 
test results, to positive test results for the virus and being treated. 
The Marines are working closely with U.S. Navy medical personnel 
and are being trained to properly manage the facility.

NAVWAR hosts inaugural SYSCOM forum with information 
security leaders ... Naval Information Warfare Systems Com-
mand (NAVWAR) hosted command information security officers 
from Navy systems commands for an inaugural forumrecently to 
discuss how they could better align and collaborate to more securely 
modernize, innovate and defend in today’s great power competition. 
The forum gave officers the tools to gain a better understanding of 
each organization and how they operate, discuss best practices on 
how they are making the capabilities they deliver more secure, and 
identify collaboration opportunities between the CISOs. Also in at-
tendance were the Department of the Navy chief information security 
officer (DON CISO) and the deputy branch head, compliance branch, 
cybersecurity section of the command, control, communications, 
and computer division for the deputy commandant for information 
at Headquarters Marine Corps.  “At the end of the day our mission 
is protection from lethality,” said Chris Cleary, DON CISO. “As 
CISOs, we need to bring threat and mission awareness into our jobs 
every day to support our customers by hardening their systems, by 
making them more secure.”

COVID-19 impact to Fleet 
and Family Services at NB 
San Diego ... CHILD DE-
VELOPMENT CENTERS: 
No drop-ins or hourly care. 
Centers continue to accept 
enrolled children for care. 

CHILD AND YOUTH PRO-
GRAMS: No drop-ins or hourly 
care. Centers continue to ac-
cept enrolled children for care. 

Y O U T H  A C T I V I T Y 
PROGRAMS:  Cance l led . 

H O U S I N G  O F F I C E : 
Services  provided onl ine 
or via call-in at (619) 556-
8012 or  (619)  556-8443.

B A S E  A C C O M M O -
D AT I O N S :  U n a c c o m p a -
n i ed  Hous ing  (UH)  and 
NGIS - Limited operations. 

G A L L E Y S E RV I C E S : 
Mercer Hall:  To-go only- 
NMCSD Galley: To-go only. 

FLEET & FAMILY SERVICE 
CENTER: No walk-ins, Call 866-
923-6478 for an appointment. 

A L L  F I T N E S S 
C E N T E R S :  C l o s e d . 

FOOD SERVICES:  Well-
deck Food Service (including 
Starbucks),  Closed; Waterfront 
Food Service (including Star-
bucks), Closed; Admiral Baker 
Golf and River’s Edge Restau-
rant, Closed; Anchors Catering 
and Conference Center, Closed. 

RECREATION FACILI-
TIES: The following are all 
closed:  Liberty Center; Liberty 
Center, NMCSD; Movie The-
ater, NBSD; Bowling Complex, 
NBSD; Gear Rental/OAC; 
Vehicles and personal storage; 
Gear Rental, NMCSD; De-
ployed Forces Support; Com-
munity Recreation Classes; trips, 
cancelled; Auto Skills Shop; 
Gear Rental/OAC;Vehicles and 
personal storage; Liberty Center, 
NMCSD; and MWR ITT Offices.

CORONADO - A civilian 
employee working at the Naval 
Air Station North Island Child 
Development Center (CDC) 
tested positive on March 22 
for coronavirus (COVID-19). 
Navy leadership was notified 
on March 23. The individual is 
currently at home taking proper 
precautions consistent with the 
Center for Disease Control and 
Prevention guidelines.

NBC Public Health Emer-
gency Officer conducted a thor-
ough contact investigation to 
determine whether any staff or 
children may have been in close 
contact with the employee and 
possibly exposed. After careful 
review of the case and taking 
into account the employee’s 
nearly 14-day absence from the 
facility since March 11, the fact 
that no children or employees 
are showing any COVID-19 like 
symptoms and the thoroughly 
extensive daily sanitation stan-

Child Development Center employee tests 
positive for COVID-19 at NB Coronado

dards practiced by the staff, the 
decision was made to continue 
operations at the NASNI CDC. 

The commanding officer of 
NB Coronado informed all par-
ents enrolled at the NASNI CDC 
that an employee at the CDC has 
tested positive for COVID-19, in 
a letter dated March 24. 

NB Coronado continues to 
follow all CDC guidelines in 
cleaning their facilities, and 
practicing social distancing, as 
well as additional guidelines that 
mandate a constant cleaning of 
items throughout the day.

Naval Base Coronado is com-
mitted to taking every measure 
possible to protect the health of 
our force. They remain in close 
coordination with state and 
federal authorities, and public 
health authorities to ensure the 
well-being of personnel and lo-
cal population.
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The Meat & Potatoes 
of Life

by 
Lisa

Smith
Molinari

By the time you read this, 
what I’ve written will be a mere 
time capsule - a frozen moment 
in our ever-changing socio-
logical and physiological status. 
Columns are supposed to be 
timely, but with a new chronicle 
being made in hourly increments 
since the coronavirus outbreak, 
this week’s musing is bound to 
be old news. So, consider this 
a history lesson. A look back at 
“the olden days” of last week, 
when life was entirely different 
than it is today.

About a week ago, I was in at a 
Latin bar in Key West, in a conga 
line with my teenage daughter 
and a horde of sweaty strangers, 
dancing and laughing, entirely 
carefree. A few days later, the 
Governor of Florida announced 
the mandatory closure of all bars 
and restaurants across the state to 
combat the global coronavirus 
pandemic. 

At the Key West airport, wait-
ing for the flight home from our 
ill-timed mother-daughter spring 
break trip, I waffled between 
thoughts of cautious indignation 
and secret panic as news blared 
on an overhead television at 
the gate.

“Everyone must be overreact-
ing,” I mumbled to my daughter, 
Lilly, with a dismissive huff. “I 
read that at least half a million 
people die of the flu every year, 

but over 95 percent of people in-
fected with coronavirus recover, 
so why should everything shut 
down?”

Lilly, who I had insisted wear 
gloves and a scarf over her 
mouth and nose while traveling, 
shrugged. A minute later, a wom-
an nearby coughed. Lilly and I 
glanced anxiously at each other. 
With gloved hands, I pulled my 
own scarf up over my nose, my 
eyes darting suspiciously.

Was I overreacting, too?

My husband picked us up at 
the airport. On the way home, 
he updated us on the state of 
emergency in our area. “I’m 
working from home until further 
notice, your hours at the library 
have been cut, we have to pick 
up Anna from college because 
her classes are online for the 
rest of the semester, and we have 
exactly twelve and a half rolls of 
toilet paper left at the house.”

At home, we laughed about 
how ridiculous people were act-
ing, but our underlying instincts 
told us to gather our family into 
the safety of our nest and hunker 
down.

The next day while impos-
ing my own self-quarantine, 
my mind continued to waver 
between skepticism and dread 
over news reports. Between pity 
and pride in human beings. Be-
tween greed and gratitude for our 
personal belongings. Between 
confidence and concern over 
our finances.

Gun sales soared, stocks 
plummeted, schools closed, 
hospitals filled, death tolls rose. 

Yet governments acted respon-
sibly, citizens volunteered, an 
economic stimulus package 
was enacted, and random acts 
of kindness abounded.

By the end of the day, I needed 
a break from thinking about 
serious things. I’d cook a com-
forting home-cooked meal for 
my family, and we’d all watch 
a movie. For a couple of hours, 
we’d pretend like things were 
like they used to be.

While I had been in Key West, 
my husband had gone to the base 
commissary to stock up on “the 
essentials.” I opened the fridge 
to find two cheap frozen pizzas, 
sports drinks, a bag of oranges, 
a head of iceberg lettuce, salami, 
a loaf of bread, milk, eggs and 
various half-used condiments.

Ironically, the sparseness of 
our food supply made me sud-
denly realize what I’d taken for 
granted. I found a wrinkling 
yellow pepper and a red onion 
to spruce up the pizzas. The 
radishes and carrots in the back 
of the vegetable drawer were still 
good, so with a half-bottle of 
Italian dressing, I made a tossed 
salad, too.

I still wanted to believe that 
the pandemic was just an over-
reaction, but as my family ate, 
I knew that, real or not, this 
crisis would reset my values. 
I would be grateful for family, 
for neighbors, for the military, 
for healthcare workers, for my 
job at the library, for my hair-
dresser who covers my greys, for 
restaurants, for first responders, 
for wrinkled peppers, for frozen 
pizzas … and yes, for 12 and a 
half rolls of toilet paper. 

Pondering pandemonium

As we continue to battle the 
worldwide coronavirus (COVID-19) 
pandemic, amateur and professional 
sports remain on hold. Many of us  
- myself included - are confined to 
our homes for the foreseeable future, 
to help try to slow the spread of this 
contagion.

We all need to reduce our stress 
level. For those of us who enjoy auto 
racing, NASCAR drivers - in col-
laboration with NASCAR, iRacing 
and FOX Sports, got together and 
answered that call this past Sunday.

The event was the Dixie Vodka 
150 at a virtual Homestead-Miami 
Speedway, the inaugural event of the 
eNASCAR iRacing Pro Invitational 
Series. Televised in the U.S. on FOX 
Sports, it drew 903,000 viewers, ac-
cording to Nielsen Media Research. 
It was last Sunday’s most-watched 
sports telecast on cable television 
and, according to Twitter interac-
tions, it was the #1 most-social TV 
program overall on Sunday.

Current NASCAR Cup Series 
racers in the 35-car field included 
seven-time NASCAR Cup Series 
champion Jimmie Johnson, reigning 
Series champion Kyle Busch, 2012 
Series champion Brad Keselowski, 
2018 Series champion Joey Logano, 
three-time Daytona 500 winner 
Denny Hamlin, 2016 Series Rookie 
of the Year Chase Elliott, 2014 Se-
ries Rookie of the Year Kyle Larson 
and 2008 NASCAR Xfinity Series 
champion Clint Bowyer. Rounding 
out the large field of competitors 

were retired NASCAR Cup Series 
icon Dale Earnhardt Jr., NASCAR 
Hall of Fame driver Bobby Labonte, 
plus NASCAR Xfinity Series and 
GANDER RV & OUTDOORS 
Truck Series drivers.

Practicing “social distancing,” the 
competitors were scattered across the 
country in a variety of driving simu-
lators,  from Denny Hamlin using his 
highly sophisticated, near $40,000 
driving simulator, to Timmy Hill 
competing very successfully with an 
inexpensive home video game setup, 
complete with a steering wheel at-
tached to a desk at home.

The performance of the cars was 
quite equal, with few adjustments 
permitted. The key to doing well 
was practice, practice, practice to 
gain experience.

The race was exciting. It looked 
and sounded much like the preceding 
NASCAR Cup Series races of the 
2020 season, with the FOX NAS-
CAR broadcast team of Jeff Gordon, 
Mike Joy and Larry McReynolds 
calling the action. Clint Bowyer 
did double duty, providing enter-
taining and informative “in-car” 
commentary as he raced and shared 
comments and observations with the 
broadcast team.

The appearance and physics of 
the cars and the track were quite 
realistic, enhanced by the familiar 
drone of racing engines. Driving 
style and strategy directly contrib-
uted to the extent of tire wear and 
performance. Drivers were able to 
challenge and pass each other, with 
11 lead changes.

Drivers spun each other out and there 
were nine caution periods, including 
one for a big wreck that was started by 
Jimmie Johnson. As opposed to real 
races, where wrecks were expensive 
and potentially dangerous, the cars 
could be rebuilt for free up to two 
times over the course of the race.

Where the realism was somewhat 
lacking was during the pit stops. 
Entering and leaving the pits, cars 
appeared to literally drive through 
each other. When service was being 
done, the cars lifted up and the sound 
of impact wrenches could be heard 
as the tires were being changed, but 
there were no pit crew members in 
action.

The excitement continued up to 
and including the last lap, with Dale 
Earnhardt Jr. in the lead as a late 
charging (barefoot!) Denny Hamlin, 
with fresher tires under his number 
11 Joe Gibbs Racing Toyota, worked 
his way back up to the front and 
ultimately passed Earnhardt for the 
win. Hamlin said “I just ran my line, 
he gave me the proper space and we 
were able to race to the line.”

Timmy Hill, Chase Briscoe and 
Garret Smithley rounded out the top 
five. Said Smithley on Twitter after 
the race: “Wow what a day! Pole, 
led laps, came home 5th. Awesome 
race! Really good way for all of us 
to have some fun.’’

Jeff Gordon summed it up this 
way: “We were able to broadcast 
a virtual race that was exciting and 
entertaining. It brought a little bit of 
‘normalcy’ back to the weekend, and 
I can’t wait to call the action Sunday 
at Texas.”

FOX Sports will air the complete 
eNASCAR iRacing Pro Invitational 
Series. Check your local listings, 
and for more information visit 
NASCAR.com.

To see additional photos, visit 
www.drivetribe.com, click on the 
magnifying glass, select “POSTS” 
and enter “AutoMatters & More 
#635” in their search bar. Please 
send your comments to AutoMat-
ters@gmail.com.

Copyright ©2020 by Jan Wagner  
- AutoMatters & More #635

Coronavirus relief: NASCAR 
Dixie Vodka 150 Virtual iRace

by Elisha Gamboa,
NAVWAR Public Affairs

SAN DIEGO - Naval Infor-
mation Warfare Systems Com-
mand (NAVWAR) released a 
download manager solution pro-
viding the fleet with enhanced 
capability to download critical 
information on Navy ships, with 
155 ships authorized for installa-
tion, and 74 ships confirmed as 
having used the capability as of 
February 2020.

The NAVWAR Systems Com-
mand Acquisition Integrated 
Logistics Online Repository 
(SAILOR) download manager 
addresses shipboard users’ issues 
with unsuccessful file down-
loads from the SAILOR website 
due to network intermittence 
and limited bandwidth. When 
users experience connectivity 
issues during a file download, 
the download manager provides 
the ability to automatically re-
sume interrupted or incomplete 
downloads, providing access to 
important data, improving sys-

NAVWAR delivers SAILOR download manager
Another way to increase Fleet readiness worldwide  

tem performance and increasing 
fleet readiness worldwide.

“We are focused on lever-
aging the best technologies 
available, so that we can equip 
our warfighters with the most 
advanced capabilities possible, 
enabling them to fight and com-
pete in today’s complex infor-
mation warfare domain,” said 
NAVWAR Commander Rear 
Adm. Christian Becker. “The 
SAILOR download manager 
effectively leverages an industry 
developed application to ensure 
our warfighters have access to 
secure, reliable, vital informa-
tion so that we can stay ahead 
of the competition now and into 
the future.”      

SAILOR is a single, user-
friendly website that provides 
the fleet with access to product 
support information, technical 
documentation and tools nec-
essary to properly operate and 
maintain information warfare 
capabilities.

In response to fleet feedback 
regarding shipboard network 
connectivity challenges and 
download issues with large files, 
NAVWAR’s Logistics and Fleet 
Support team developed a solu-
tion that integrated a commercial 
off-the-shelf (COTS) download 

manager into the SAILOR web-
site. The COTS application pro-
vides high-speed file transfers 
using a fast and secure protocol 
technology.

When users experience inter-
mittence network connectivity, 
the SAILOR download manager 

automatically resumes incom-
plete downloads from the point 
of failure without requiring 
further user interaction.

Based on SAILOR file down-
load data from September 2019, 
a comparison of fleet shipboard 

downloads made via the COTS 
application versus without the 
COTS application on the same 
platform indicated an average 
download speed that is five 
times faster (584KB/sec versus 
117KB/sec) and an average file 
size that is five times larger 
(320MB versus 60MB).

“We have received some very 
positive fleet feedback on the 
capability,” said Elle Bergeron, 
NAVWAR technical director 
for product data management. 
“It makes our day to hear from 
an information technician chief 
that he’s seeing a 1MB download 
speed while out at sea on a land-
ing platform/dock and that the 
capability is helping the crew cut 
their software patches download 
time by at least 5-6 hours to even 
days. We’re looking forward to 
when more ships complete the 
download manager installation 
and the capability is more widely 
used throughout the fleet.”

The SAILOR download man-
ager received approval for ship-
board installation in September 
2018. Based on download data 
from fiscal year 2015 to fiscal 
year 2019, the trends indicate:

•Overall, the size of files host-
ed on SAILOR are getting big-
ger. A review of data on all the 
attempted downloads shows that 
the average file size increased 

from 53MB to 121MB.
•Downloads of files that are 

smaller than 4MB have 98 per-
cent download success rate.

•The improvement in ship-
board users’ download experi-
ence is predominantly for files 
that are larger than 4MB.

•The average file size of a suc-
cessful download has increased 
from 51MB to 146MB

•Overall, download success 
rate of files larger than 4MB 
increased from 28 percent to 
49 percent

Moving forward, NAVWAR’s 
Logistics and Fleet Support team 
is working towards leveraging 
and expanding this capability to 
meet additional fleet operational 
needs. NAVWAR continues to 
identify, develop, deliver and 
sustain information warfighting 
capabilities and services. 

NAVWAR consists of more 
than 11,000 active duty military 
and civil service professionals 
located around the world.

 

The SAILOR download man-
ager effectively leverages an 
industry developed applica-
tion to ensure our warfight-

ers have access to 
secure, reliable, vital infor-
mation so that we can stay 
ahead of the competition now 
and into the future.      
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CLASSIFIEDS

LOW
COST

DIVORCE
Recordon & Recordon, Attorneys

• SUPPORT •
• CUSTODY •

• VISITATION •
• MEDIATION •
• ADOPTION •

PAYMENT PLANS
Free Consultation

(619) 232-1717
Mission Valley ... 283-7777
El Cajon ............ 442-6999
Chula Vista ....... 427-3404________________________

LOW
________________________

LOW
COST

BANKRUPTCY
Recordon & Recordon, Attorneys

STOP
Creditor Calls

Home Foreclosure
Repossessions

PAYMENT PLANS
Free Consultation

(619) 232-1717
Mission Valley ... 283-7777
El Cajon ............ 442-6999
Chula Vista ....... 427-3404_______________________

ATTORNEYS

DISPATCH 
CLASSIFIEDS

To place your ad, please call the 
Classified Advertising Department 

at (619) 280-2985.
Deadline to place an ad 

is Tuesday at noon. 
See your ads in print, 

and on the web, on Thursday!
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MASSAGE

HORSE BOARDING 
CARLSBAD
$400/month
Western casual,

family-oriented ranch.
We have roomy 12x48 or 12x24

corrals and provide a veterinarian
recommended diet twice daily.

760.840.0187

HORSE BOARDING

Business & Service Directory

$10 Discount on any Massage
619.795.0955

New Energy 
Massage

Open 7 Days a Week • 9am-10pm
NO APPOINTMENT NECESSARY

1 block West of I-15

5/7

Customer Service Rep. Part time, M-F, 9-1. 
Near trolley stop. La Mesa. Must have clear 
speaking voice for telephone. Hours could be 
flexible for military spouse. Call Brenda 619-
280-2985. Computer experience with Micro-
soft Access is a plus.

TFN_____________________________________

IMPERIAL BEACH – 1BR $1295/mo. & 2BR 
$1310/mo. Close to bases, excellent condi-
tion, no pets. Available now. 619-424-3123. 

3/26_____________________________________
IMPERIAL BEACH – Everything completely 
remodeled, wood floors, in-unit laundry, A/C, 
new kitchen & baths, 1 blk to beach starting at
$1,700. Call Ken 619-254-7497.

3/26_____________________________________

AVAILABLE NOW
1, 2 or 3 BR’s 
Apartments,

 Townhouse & Houses
MOVE-IN SPECIAL!

LEADINGHAM
REALTY

1062 Palm Ave., Imperial Beach
619-424-8600

TF_____________________________________

HELP WANTED

     RENTALS ROOMS

SANTEE – Lrg BR, clean, quiet home, share 
kitch, ac, fplc, pool/spa, cable/inet incld, w/d, 
ez to fwys, hike trails. No pets, parties, smoke, 
drugs, drama. $1000/mo. 619-920-9990.

4/9_____________________________________  

Need to find a roommate? 
Our Sailors and Marines 

have a guaranteed income! 
Advertise in the 
Dispatch today! 
619-280-2985.

SEA BREEZE
$200 OFF

1st Months Rent OAC

LARGE ONE & TWO
BEDROOMS

One block from the beach
Most utilities included

619-424-8153

619-424-3119

Imperial Palm
Apartments

$300 OFF
1st Months Rent &

Low Deposit
Move-in Special OAC

Large Studio with
Walk in closet

Across St. from the beach

  RENTALS APARTMENTS 

Call Jerry 760-525-0053

WANTED          REAL ESTATE

CROSSWORD ANSWERS

LANDSCAPING
Landscaping/Tree Service 

Free estimates, 25 years experience. 
Any day. 760-685-7585.

4/9

LOOKING FOR 
PART TIME WORK?
You can earn up to $300 a week

Please call for an interview

619-274-0507

SUDOKU SOLUTION

RV/TRAILER/MOTORHOME

RAMONA OAKS RV PARK
Long Term RV Sites Avail
$625/mo. 760-788-3085

VA APPROVED HOMES
OB/PL 2 Bd $440K

Miss Valley 2/2 w/Garage $460K
Great House 3/2 $499K
Clairemont 3/2 $395K
Agent 619-384-7330

Bre #0102405
Helensdrealtor@gmail.com

Roy’s sudoku

New guidelines for childcare at SD Navy 
bases during COVID-19 pandemic
On Wednesday, March 25, Navy installations in the San Diego metro area - Naval 
Base San Diego, Naval Base Point Loma, and Naval Base Coronado - will begin 
implementation of higher level health protection and social distancing measures 
for child and youth programs, including Navy-managed childcare facilities and 
child development centers (CDCs). These measures are coordinated with, and 
done at the direction of, Navy medical personnel. 
Protection of the children in our care, and the staff that work at all of our child 
and youth programs is of the utmost importance.
Beginning on March 17, all Navy childcare facilities within Navy Region South-
west were instructed to begin implementing increased social distancing mea-
sures, including:
• All Programs/Services that are NOT full-time childcare (ages 0-12) were can-
celled/postponed until further notice
• All Hourly Childcare was cancelled (unless emergency/ mission essential)
• All Youth Sports, Youth/Teen Programs, Field Trips away from Navy Childcare 
facilities were cancelled
• No New childcare enrollees are currently allowed into Navy operated programs 
(unless emergency/mission essential)
• Parents were directed to self-care for their own children at home if Navy full-
time telework agreement during COVID-19 pandemic was executed, parent fees 
will be waived/space saved
• Parent fees will be waived/space saved for all personnel who elect to voluntarily 
temporary withdrawal their child for at least 2 weeks or until May 1
• Installations may request waivers to reduce program operating hours
• Supplemental staffing required from other programs for increased cleaning/
sanitation
• All Teacher in-Service Days were cancelled
• Increased handwashing and sanitation practices (e.g. cleaning door handles, 
hard surfaces, etc.)
• Minimize visitors (e.g. postpone all non-critical facility maintenance, etc.)
• Staff shall complete all sign in/out protocols
• Discontinue Family Style Dining (staff will plate food for children)
• Discontinue Tooth Brushing and Use of Sensory Tables
We continue to see a decrease in children coming to Navy childcare facilities in San 
Diego, but escalating COVID-19 cases across San Diego County has caused consid-
erable childcare concerns from both parents and staff. This situation has increased 
the challenges of maintaining adequate caregiver to child ratios in San Diego.
In addition to the measures instituted March 17, in the metro San Diego area, 
the following measures will begin effective March 25 for Naval Base San Diego 
and Naval Base Point Loma, and effective March 26 for Naval Base Coronado:
• Based on center capacity, a possible reduction to hours of operation depending 
on demand signal;
• Based on center capacity and staffing levels, childcare access may be limited to 
single/dual active duty parents, single/dual DoD civilians, and active duty per-
sonnel with a working spouse.
• In some situations, locations (CDC and school age children (SAC) programs) 
will be consolidated. Parents will be notified no less than 24 hours in advance of 
any changes to their facility, and should check the NavyLifeSW.com website for 
additional information on their primary childcare facility.
Commanding officers at all bases in Navy Region Southwest are continuing to 
evaluate their childcare programs and needs, and adjusting their services based 
on local conditions in coordination with their tenant commands.
Navy leadership and our Navy medical professionals will continue to monitor 
the situation. As the situation progresses, NRSW is postured to implement ad-
ditional measures as needed in alignment with Dept. of Defense guidance and in 
coordination with state and local partners should there be an increase in risk to 
the Fleet, Fighter and Family.

Pendleton Child Develop-
ment Centers update

Effective Monday, 23 March, Child and Youth Program facilities will 
curtail regular program operations. Services will continue to be extended 
to families who are currently enrolled in a child development center or 
school-age care programs, where families have expressed a need for child 
care through parent surveys via phone calls to enrolled families.  We will 
continue to provide services from 0600-1800 for those families until 
further notice.  Regular child care fees will apply.

Patrons who do not use care will not be charged (effective 20 March). 
Care will be offered to a limited number of children at the centers, utiliz-
ing a maximum capacity for health and safety, based on social distancing 
requirements, IAW San Diego Public Health. Children in care must be 
symptom-free from any illness. Health Checks will be conducted daily in 
the program lobby prior to signing children into care. If you have questions 
regarding child care services please call (760) 725-1867 between 0800-
1700 Monday-Friday. Thank you for your patience and understanding 
during this time.

MCCS CamPen changes/updates
Please visit mccsCP.com/impact

*EVENT CANCELLED* 
34th Annual Navy Bay
Bridge Run/Walk - May 17
MWR announced that the 34th Annual Navy Bay Bridge Run/Walk on 
May 17, 2020 has been cancelled due to the COVID-19 pandemic.  Due 
to the intergovernmental logistics involved in putting this event on each 
year, they are unable to reschedule it for later in 2020.

Local Military COVID news

Food insecure?
SD Hunger Coalition website has 
valuable resources for hunger relief

San Diego Hunger Coalition (SDHC) and its 150+ partners across 
San Diego County remain committed to ensuring that everyone has 
enough to eat during the COVID-19 pandemic. SDHC is carefully 
monitoring the situation, coordinating with partner agencies, gathering 
the lasting information on resources, and working to expand access to 
food assistance.

Up-to-date information on all facets of food assistance in San Diego 
during the Coronavirus scare may be found at sdhunger.org/covid19.
This web page also serves as an information clearinghouse for com-
munity-based organizations. San Diego Hunger Coalition is serving as 
a hub to make it easy to stay up to date on the ever-evolving landscape 
of available food assistance resources.

Check back regularly as the page will be continuously updated as 
information becomes available.

For a list of food resources and other helpful information visit https://
www.sandiegohungercoalition.org/covid19

The County of San Diego has created a text alert system for COVID-19 
info. To start receiving alerts and updates, please text:COSD COVID19 
to 468-311

Full implementation set for April 27

San Diego Unified transitions to 
distance learning on April 6

Move saves academic year for students in state’s second-largest district
Physical structures to remain closed until health emergency abates
To get up to date information please visit the news tab at the SD Unified 

School District:  https://sites.google.com/sandi.net/covid19/news

MOVIES AT THE BASES
BASE MOVIE THEATRES ARE CLOSED!

CORONADO – 2BR/1BA, total remodel, new 
furn, flat scrn tv, wifi, off st prkg, 1 car gar + alley 
prkg. Village Special $70/nite. 916-761-1483.

3/26

     RENTALS CONDOS

RENTALS HOUSES

IMPERIAL BEACH – Support the Troops Spe-
cial! Hurry! Very nice 2BR/2BA, custom kitch 
w/granite counters, big backyd, ocean breeze, 
close to all, pets optional. 619-423-6601.

4/2

  RENTALS TOWNHOUSES
LA MESA – 3BR/2BA 2 story. Ceiling fans, 
undergrd prkg, new tile in bath & kitch. Stove, 
refrig, dishwasher, microwave included. Mirror 
closet doors, led lighting, front & back patios. 
$2100/mo. Avail 4/15. 619-980-2455.

4/16
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by Samir Deshpande
Amidst growing concern about 

COVID-19 infection, health of-
ficials have provided several rec-
ommendations to help individu-
als protect themselves and their 
families from infection, including 
washing hands regularly and main-
taining a distance of at least six feet 
from anyone who is coughing or 
sneezing. Fortunately, a growing 
body of evidence suggests that an 
additional lifestyle modification 
could also dramatically improve 
your odds of avoiding infec-
tion—getting more sleep.

It has long been known that 
sleep is important for military 
performance.  The Walter Reed 
Army Institute of Research has 
conducted sleep studies since 
the 1950s, showing that sleep 
loss negatively affects emotional 
regulation, judgment, cognitive 
performance, learning and mem-
ory, psychological resilience and 
reaction time—each of which 
could be critical for success in 
multi-domain operational envi-
ronments—and almost all other 
environments as well, from the 
athletic field to the classroom to 
the boardroom. This is why elite 
athletes make sure they obtain 
8-10 hours of sleep per night: to 
acquire that extra “edge” that can 
make the difference between suc-
cess and failure.

In addition, and of particular 
relevance given current concerns 

A full night of sleep could be best defense against COVID-19
about the spread of COVID-19, 
recent evidence suggests that 
sleep is also important for healthy 
immune function and the ability to 
fight off infection.  “From a Soldier 
lethality perspective, we often state 
‘sleep is ammunition for the brain’, 
as sleep is critical for decision 
making, vigilance and reaction 
time. When it comes to fighting 
the common cold and flu, sleep 
is your internal body armor that 
helps you fight some viruses and 
disease,” said Col. Deydre Teyhen, 
Commander of the Walter Reed 
Army Institute of Research.

The relationship between sleep 
and infectious disease is now be-
ing explored by researchers across 
the world, and several interesting 
and important findings have been 
reported.  For example, in one 
study, volunteers without previ-
ous exposure to the common cold 
were exposed to a live sample of 
the virus. Researchers found that 
no variable predicted whether a 
participant would fall sick better 
than sleep duration—not even 
age or stress level. In other words, 
those who habitually slept less 
were more likely to fall ill with 
the cold virus.

In another study conducted by 
the same group, a “sleep thresh-
old” was discovered: individuals 
who averaged less than seven 
hours of sleep per night were 
found to have a three-fold greater 
risk of infection relative to those 

battlefield.  Leaders must prioritize 
sleep as a valuable asset in main-
taining readiness and resilience, 
especially in the context of multi-
domain operations and increased 
health risks worldwide—includ-
ing those risks associated with 
exposure to infectious diseases,” 
says Lt. Col. Vincent Capaldi, 
director of the Behavioral Biology 
branch at WRAIR, responsible for 
studying the relationship between 
sleep, performance and military 
effectiveness.

Unfortunately, approximately 
one in three American adults do 
not obtain the American Academy 
of Sleep Medicine-recommended 
7+ hours of sleep per night, a situ-
ation that is estimated to cost the 
US economy approximately $411 
billion a year due to increased er-
rors and accidents, lower produc-
tivity and increased absenteeism. 
And the problem is particularly 
pronounced in the military, where 
approximately two in three Sol-
diers average six or fewer hours 
of sleep a night.

Research laboratories under the 
U.S. Army Medical Research and 
Development Command including 
WRAIR, the U.S. Army Medical 
Research Institute of Infectious 
Disease and U.S. Army Medical 
Materiel Development Activity, 
are working diligently on a range 
of solutions to detect, treat and 
prevent COVID-19, including a 
vaccine.

WRAIR sleep and infectious 
disease researchers are also jointly 
exploring the relationship between 
sleep and immune function—a 
natural collaboration since the 
WRAIR infectious disease re-
search programs are among the 
best in the world, having contrib-
uted to the development of many 
FDA-approved vaccines and every 
existing FDA-approved malaria 
prevention drug. Furthermore, 
WRAIR’s world-renowned sleep 
and performance research program 
has generated several techno-
logical and knowledge products, 
including wrist actigraphy (a 
precursor to current smart watch 
technology) to reliably measure 
and quantify sleep in the field; 
human functional brain imaging 
studies that have furthered scien-
tific understanding of sleep and 
sleep loss and the discovery of 
“sleep banking”: the finding that 
extra sleep prior to a mission with 
sleep loss blunts the performance 
decrement and reduces the amount 
of sleep needed to fully recover 
afterwards.

As medical countermeasure 
development efforts progress, 
obtaining at least seven hours of 
sleep per night in a comfortable, 
cool, quiet, dark and safe area, in 
addition to regular handwashing 
with soap and water and maintain-
ing a healthy social distance (6 
feet), will continue to constitute 
the first line of defense against 
infection.

Health & Fitness

A trainee attempts to get a little sleep as he waits for 
transportation. Photo by Robert Timmons.

who averaged eight or more; that 
rate climbed to a 4 ½-fold greater 
risk for those with less than five 
hours of sleep.

Perhaps most surprisingly, it has 
also been found that six months 
after receiving a hepatitis B vacci-
nation, individuals who slept fewer 
than six hours on the night prior to 
vaccination were at significant risk 
of being unprotected compared to 
those who had obtained more than 
seven hours of sleep.

In addition, there is now limited 
but exciting evidence from animal 
studies suggesting that sleep not 

only helps protect against initial 
infection, it also plays a direct role 
in aiding recovery from infectious 
illness.

Although there have not yet been 
any studies in which the relation-
ship between sleep duration and 
COVID-19 infection have been 
studied directly, lessons learned 
from studying the relationship 
between sleep duration and other 
infectious diseases can readily be 
generalized to COVID-19.

“Sleep is critical for maintaining 
physical, cognitive and immuno-
logical dominance on and off the 

San Diego coronavirus updates
• The number of confirmed cases in San Diego County has been 
climbing.
• The City of San Diego (SD) has banned gatherings of any 
size at beaches and parks. All parking lots at city-run beaches 
and parks have been closed. 
• The closures and prohibiting of groups are not in effect for 
other cities in SD County.
• SD County has banned gatherings of 10 people or more.
• SD County is following the California stay at home order.
• Many private and public K-12 schools have been closed 
through March.
• Students can still receive meals while schools are closed.
• The SD County Public Health Laboratory is now able to test 
for the novel coronavirus without sending to the CDC.
• Text COSD COVID19 to 468-311 to get County updates
Don’t be a hoarder; be a helper

Hoarders and helpers have emerged as a result of the COVID crisis; 
be one of the good guys by Rebecca Weber, CEO, the Association 
of Mature American Citizens [AMAC] Watching hoarders as they 
empty the shelves of supermarkets, grocery stores and pharmacies 
as COVID 19, the coronavirus pandemic, takes its toll on daily life 
in our communities, it is easy to assume that a crisis brings out the 
worst in people. But, the fact is it can bring out the best in us, as well. 
Here are a few things that you can do to help during the crisis: 

• There are plenty of elderly neighbors in your communities, indi-
viduals and couples who might, for all intents and purposes, be shut 
ins at a time like this. Check in on them and help them on a regular 
basis.  Offer to help them with chores and shopping, for example. 

• If there are neighbors who need medical attention, offer to help 
them get in touch with a teledoctors via the Internet as in-person 
visits to medical facilities are being discouraged. 

• Schools throughout the country are shutting down in order to 
contain the virus, schools that were providing meals for their students. 
Get together with your friends and neighbors to find ways to ensure 
the kids get something healthy to eat.  

• Help support local food banks and places in your community 
that provide shelter for the needy. You might also consider helping 
out neighbors whose employment has been disrupted as a result of 
the virus by helping them to purchase necessities. In other words, 
become a good guy and come to the rescue if you are able. 

County of San Diego COVID-19 
Confirmed Cases by City of Residence report
These data are preliminary and subject to change
3/24/19

For daily updates visit: https://www.sandiegocounty.gov/content/sdc/hhsa/
programs/phs/community_epidemiology/dc/2019-nCoV/status.html
*More info may become available as case investigations are completed.
Some San Diego County cases have been travel-related and did not contact 
COVID-19 in the county.
COVID-19 now has reached community transmission status, which 
means people may have contracted the illness elsewhere in the county. 
This may not necessarily be in the city where they live. These data should 
not be interpreted as an indication of activity in any specific location. Un-
der a community transmission status, the true prevalence of this disease 
may not be know as most cases are likely not diagnosed or reported.
Data Source: WebCMR Communicable Disease Registry.
Prepared by County of San Diego, Health and Human Services Agency, Public 
Health Services, Epidemiology and Immunization Services Branch

SD County ........................Count
Incorporated City ..................207
Carlsbad ................................13
Chula Vista...............................7
Del Mar ....................................5
El Cajon ...................................8
Encinitas ..................................7
Escondido ................................6
La Mesa ...................................1
National City ............................3
Oceanside ................................7
Poway .....................................2
San Diego ............................141
San Marcos .............................3

SD County ........................Count
Santee .....................................1
Solana Beach ...........................1
Vista ........................................2
Unincorporated ......................15
Bonita ......................................1
Fallbrook ..................................2
Lakeside ..................................2
Ramona ...................................2
Rancho Santa Fe ......................5
Spring Valley ............................3
Unknown* ...............................4
Total SD County Residents ...226
Non-SD County Residents ......16
OVERALL TOTAL..................242

Last week Governor Newsom issued a statewide Stay at Home order 
to help slow the spread of COVID-19. This has led to questions about 
what will happen to the animals in our care, as well as what you can 
still do with your pets. Rest assured that San Diego Humane Society 
will continue to be here for both companion and wild animals through-
out San Diego County.
As for your pets, you can still take your dogs for a walk, you’ll have 
access to veterinary care and pet supply stores can remain open. For 
many, it’s a great time to appreciate the joy and unconditional love 
that animals bring to our lives.
Due to the Governor’s order, and to ensure safety of staff, volunteers 
and guests, we’ve temporarily suspended the following services:
• Community Spay/Neuter, public vaccine & microchip clinics, and in-
person licensing (licensing is still available online). Other than that, 
we’re available for emergency needs you have with your pets as well 
as the following essential services -- just call us at 619-299-7012:
• Adoptions: Our adoptions process is now appointment only. This 
will help ensure we can limit the number of visitors in the shelter, but 
still provide opportunities for pets to find new homes. If you have an 
existing appointment, it will be honored. To schedule an appointment 
adopt, please call us. The flow of animals will not slow due to COVID-
19, so we’ll continue providing adoption services in this way.
• Foster: Since the only thing that’s safe to hug these days is your own 
pet, now is a great time to foster one! We’re now working through our 
current foster list but will surely need more soon. You can sign up to 
be added to the foster list
• Lost & Found: We’re still taking in and caring for stray animals, but if 
you’ve found a pet you can temporarily care for, we’ll help reunite the 
animal and owner without you having to come to the shelter. If you’ve 
lost an animal, know that we’re here to help you find your pet.
• Owner Surrenders: We never turn an animal away. However, if it’s 
possible, we’re asking anyone who can delay relinquishing their pet to 
consider doing so. If you need to relinquish your pet immediately, you 
can do so by appointment.
• Humane Law Enforcement: Our officers are still working every day to 
protect animals and our community by responding to emergency calls. 
If you need us, we’ll be there.
• PAWS Services: We’re here for anyone who needs help for their pets, 
including rescue groups. We’ve begun distributing 70,000 pounds of 
pet food to those in need. Anyone can visit our locations from 10am-
4pm to pick up a bag of dog or cat food, as well as other supplies, such 
as cat litter, pet treats and pet beds while supplies last.
This is a whole new world and we’re in this together! https://www.
sdhumane.org/

SD Humane Society is here for animals 
and owners during trying times

Meals On Wheels seeks volunteers to 
help serve vulnerable population

Meals On Wheels does not anticipate a disruption in meal deliver-
ies but is preparing a contingency plan should meal delivery service 
be disrupted. If you have the capacity to volunteer to help deliver 
meals to the vulnerable population served, your time would be truly 
appreciated. East County (619) 447-8782; Metro (619) 295-9501; 
North County (760) 736-9900; South County (619) 420-2782.
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4-WHEEL ALIGNMENT FRONT BRAKE SPECIAL
$8995

+ tax

WAS $11985X
• Precision computerized wheel alignment

• Adjust caster, camber & toe
• Inspect suspension for wear

• Center steering wheel • Inspect tires
Toyotas, Hyundais, or Subarus only. Most models. Must present coupon. 

Cannot be combined with any other offer or discount and cannot be applied 
toward previous purchases. Offer expires 3/31/20.

Synthetic, V6 & V8 additional. Toyotas, Hyundais, or Subarus only. 
Please present coupon at time of purchase. Cannot be combined with any 
other offer or discount and cannot be applied toward previous purchases. 

Please present coupon at time of write up. Offer expires 3/31/20.

Toyotas, Hyundais, or Subarus only. Most models. Must present coupon. 
Not valid with any other offer or discount. Valid only at  Frank Auto Motors locations. 

Cannot be combined with any other offer or discount and cannot be applied 
toward previous purchases. Offer expires 3/31/20.

OIL & FILTER CHANGE
$3995

+ tax

• Install Genuine Toyota, Hyundai or Subaru oil filter
• Replace engine oil (up to 5 qts conventional oil)
• Top off under the hood fluids
• FREE  Check & set tire pressure to vehicle specifications
• FREE Multipoint inspection
• FREE Car Wash
• FREE Battery Test

WAS
$4985X

FRONT BRAKE
SPECIAL

$50OFF

• Inspect and Resurface Rotors
• Inspect Brake Hardware
• Replace Front Brake Pads

Military Special Only

Plus 10% OFF Any recommended Services or
Repairs. May not be combined with

any other special.Frank Motors is now hiring part-time & full time employees.
Apply on-line www.FrankToyota.com

WE HONOR OUR MILITARY!!

2400 NATIONAL CITY BLVD.
866.217.1866

www.franktoyota.com

3150 NATIONAL CITY BLVD.
866.542.8238

www.frankhyundai.com

2829 NATIONAL CITY BLVD.
888.207.1891

www.franksubaru.com

2.5 LIMITED
2020 SUBARU OUTBACK

ZERO
DOWN!

LEASE FOR

*2 at this payment, STK# 22227, VIN# L3119044, STK# 22232, VIN# L3114426, Model# LDF 
34. $349 plus tax monthly for 36 months with $0 Due at Signing. $0.15 per mile over 10,000 
miles per year. $85 Dealer Document Preparation Charges, any Electronic Filing Fee. Security 
Deposit Not Required. On Approved Above Average Credit through JP Morgan Chase. Offer 
Expires 3/31/20.

2020 HYUNDAI 
VELOSTER

2020 HYUNDAI 
ELANTRA SE

All advertised prices exclude government fees and taxes, any finance charges, any dealer 
document processing charge, any electronic filing charge, and any emission testing 
charge. $500 Military Incentive, must be active duty or veteran to qualify. Offer expires 
3/30/20. 1 at this price #587016

NET PRICE

$17,027 FRANK’S PRICE
-$2250 RETAIL BONUS CASH
-$500 VALUE OWNER 
-$500 MILITARY  or 
1st RESPONDERS

$13,777

All advertised prices exclude government fees and taxes, any finance charges, any dealer 
document processing charge, any electronic filing charge, and any emission testing 
charge. $500 Military Incentive, must be active duty or veteran to qualify. Offer expires 
3/30/20. 1 at this price #111848.

2020 HYUNDAI 
ACCENT

2020 SUBARU WRX 6MT
LEASE FOR

*1 at this payment, STK# 22515, VIN# L9804936, Model# LUN 01. $299 plus tax monthly for 
36 months with $2,549 Due at Signing. $0.15 per mile over 10,000 miles per year. $85 Dealer 
Document Preparation Charges, any Electronic Filing Fee. Security Deposit Not Required. On 
Approved Above Average Credit through JP Morgan Chase. Offer Expires 3/31/20.

$299 PER MONTH
PLUS TAX
36 MONTHS

ZERO
DOWN!

2020 SUBARU FORESTER 2.5

*1 at this payment, STK# 22708, VIN# LH476649, Model# LFB 02. $285 plus tax monthly 
for 36 months with $0 Due at Signing. $0.15 per mile over 10,000 miles per year. $85 
Dealer Document Preparation Charges, any Electronic Filing Fee. Security Deposit Not 
Required. On Approved Above Average Credit through JP Morgan Chase. Offer Expires 
3/31/20.

$13,777 FRANK’S PRICE
-$1000 RETAIL BONUS CASH
-$500 VALUE OWNER 
-$500 MILITARY  or 
1st RESPONDERS

NET PRICE
$11,777

4 Cyl. AutomaticLease for
2020 Toyota Corolla LE

Shortbed  V6 Auto 4x2

2020 Toyota Camry LE

$199
1 at this payment. Stk#: 58928, VIN:LJ095542, Model#:1852. Net capitalized cost $18,365.42.  $199 
plus tax monthly for 36 months with $3,950 due at lease signing. Security deposit not required. 
Includes $600 Toyota Factory Lease Subventions Cash. On approved above average credit through 
Toyota Financial Services. $0.15 per mile over 12K miles annually and $85 dealer document prepara-

1 at this payment. Stk #58857,  VIN: LM126873, Model#: 7146. Net capitalized cost $33,474.67.  $324 
plus tax monthly for 36 months with $4,200 due at lease signing.  Includes $500 Toyota Factory Lease 
Subventions Cash. Security deposit not required. On approved above average credit through Toyota 
Financial Services. $0.15 per mile over 12K miles annually and $85 dealer document preparation 

2020 Toyota Tacoma Doublecab SR5
Lease for

PER MONTH
PLUS TAX
36 MONTHS

$324
4 Cyl.

 Automatic

4 Cyl. AutomaticLease for

$249
1 this payment. Stk#: 58978, VIN: L1073181, Model#:2404 Net capitalized cost $20,033.93. $249 plus tax 
monthly for 36 months with $3,999 due at lease signing.  Includes $250 Toyota Factory Lease Subven-
tions Cash. Security deposit not required. On approved above average credit through Toyota Financial 
Services.. $0.15 per mile over 12K miles annually and $85 dealer document preparation charges.Any 

1 at this payment. Stk#58708,  VIN: LU909668, Model#: 2532. Net capitalized cost $23,515.09.  $261 
plus tax monthly for 36 months with $4,100 due at lease signing.  Includes $215 Toyota Factory Lease 
Subventions Cash. Security deposit not required. On approved above average credit through Toyota 
Financial Services. $0.15 per mile over 12K miles annually and $85 dealer document preparation 

Lease for
PER MONTH
PLUS TAX
36 MONTHS$261

4 Cyl. Automatic

2020 Toyota C-HR

PER MONTH
PLUS TAX
36 MONTHS

$349

PER MONTH
PLUS TAX
36 MONTHS

PER MONTH
PLUS TAX
36 MONTHS

PER MONTH
PLUS TAX
36 MONTHS

$285
LEASE FOR

All advertised prices exclude government fees and taxes, any finance charges, any dealer 
document processing charge, any electronic filing charge, and any emission testing 
charge. $500 Military Incentive, must be active duty or veteran to qualify. Offer expires 
3/30/20. 1 at this price #028584

NET PRICE

$16,777

$19,277 FRANK’S PRICE
-$1500 RETAIL BONUS CASH
-$500 VALUE OWNER 
-$500 MILITARY  or 
1st RESPONDERS


